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Message from the Chair
In 2019, we celebrated Crowell & Moring’s 40th
anniversary. We marked this milestone in a host of ways
that celebrated the people and events that contributed
to our success and reflected on the journey that
transformed us from a fledgling band of rebels to a
leading national law firm. We considered our ambitions
and plans for the years ahead and the steps needed
to help us become the best we can be, faithful to the
principles that inspired our founding and guided our first
four decades’ progress.
Those exercises brought into focus the greatest unfinished
business that our firm and our profession confront:
the path to making diversity in all our legal ranks
comprehensive and enduring. As we considered and
affirmed the seven fundamental goals expressed in our
firm’s mission statement, we embraced the opportunity
to amend them, so they now expressly incorporate our
diversity pledge in our firm’s central statement of purpose.
Today, the Crowell & Moring Mission Statement 2020
declares our commitment:
To create a community of individuals diverse in every
way, meaningfully including the richness and breadth of
their talents and perspectives in all that we do to deliver
services to our clients and opportunities to every person
within our firm.
In 2019, we continued taking specific actions towards
achieving the aspiration behind these words. We
recognized Don Smith’s enormous contributions
to cultivating our legal talent and the imperative of
making diversity inherent in all our talent recruitment,
development, and advancement efforts by uniting those
functions under Don’s authority and leadership as our
chief talent and inclusion officer. We created events
that celebrated and showcased diverse lawyers at both
our firm and client companies, such as the inspiring
conversation led by Morgan Stanley Vice Chair and
Managing Director Carla Harris in New York. We fostered
frank discussion and awareness of unconscious bias in
several of our largest firm gatherings, including our first
all-lawyer retreat in more than a decade, where we were
challenged and stimulated by the insights of Baratunde
Thurston when we gathered in southern California. And
we once again hosted a diverse lawyers’ retreat where
more than 60 of our diverse lawyers gathered to build
deeper community and understanding, while charting
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together business development and
professional development plans at
our office in Washington.
Our efforts are making a difference
– to our community, to our clients,
and to our diversity profile. We
Philip T. Inglima
were proud to achieve Mansfield
Rule 2.0 certification in 2019 and
committed to taking this initiative
to the next level, participating in Mansfield Rule 3.0 in
the current year. We once again were recognized by
numerous national publications and associations for our
progress in promoting diversity and diverse lawyers. And
we once again celebrated the promotion of a partner
class that is at least half diverse by gender, race and
ethnicity, and sexual orientation, and a counsel class that
is overwhelmingly composed of lawyers diverse in every
way.
As we embark on our next 40 years, we remain committed
to our founding principle of being a different kind of law
firm. In 2020, for Crowell & Moring, that also means not
relying on progress towards our diversity goals measured
by merely being better than the achievements of most
of our peers. Our partnership has set the bar higher
and will relentlessly push toward goals that accelerate
and prioritize diversity achievement as we grow and
strengthen our firm. This commitment is fully entwined
with our mission of providing the very best legal services
to our clients, while cultivating a community where
mutual respect, support, and collaboration promote
the efforts of all our people to achieve personal and
professional fulfillment. In advancing these core objectives
in unison, we best create legal teams and client results
driven by the power of diverse perspectives, ingenuity,
and production – and we create opportunities for every
individual to flourish by participating openly and fully in
the service of our clients and the life of our firm.
We hope you find this report informative and inspiring.
We invite your ideas and support for Crowell & Moring’s
efforts to advance our firm mission, while advancing the
missions of our clients. As we enter our fifth decade of
growth and improvement, we will continue exploring
and embracing innovations and actions that will ensure
Crowell & Moring creates an ever more deeply diverse
and inclusive workplace.

Message from the Diversity Council
Steering Committee Co-Chairs
The year 2019 marked the 40th anniversary of Crowell & Moring’s founding. From the
start, the firm committed itself to recruiting lawyers and staff with diverse backgrounds,
ideas, traditions, and perspectives. Not only is this the right thing to do, but it ensures
that we attract the best legal talent to provide the most effective representation and
outstanding service for our clients.
In celebrating this milestone, we reflected on the significant
progress that the firm has made when it comes to diversity
and inclusion and recommitted ourselves to continuing
the work that remains to be done in this area, both within
Crowell and the legal profession. We also continued to
implement programs and policies that reflect and reaffirm
the fundamental principle that “out of many, we are one.”
With this third annual Diversity & Inclusion Report, we
highlight the initiatives undertaken in 2019 to continue and
enhance our efforts to create a diverse and inclusive firm
culture, where all who aspire to succeed have the tools and
resources to do so, which, in turn, allows us to provide the
most effective representation and outstanding service to
our clients.
One of the most significant steps toward achieving our
goal of creating a more diverse and inclusive firm culture
was the establishment of the position of Chief Talent and
Inclusion Officer, a C-Suite position that reports directly
to our Management Board and Executive Committee.
Don Smith, the firm’s then-senior director of diversity and
professional development, was tapped for this new role,
thereby elevating the functions of recruitment, professional
development, and inclusion to a senior leadership position
and ensuring that diversity remains a top priority in all
aspects of our organization.
The firm held its second firmwide Diversity Retreat in
2019, bringing together more than 60 of our diverse
lawyers for professional development, community building,
and networking opportunities. We also continued our
sponsorship program, providing promising associates and
counsel—many of whom are women and lawyers of diverse
backgrounds—with meaningful opportunities designed to
help them become future leaders within the firm and legal
profession.
We know that implicit biases interfere with fostering an
inclusive workplace in a number of ways, so we expanded
our unconscious bias training programs in 2019 to include
more lawyers and staff. In its 15th year, our Diversity
Speaker Series complemented these conversations, bringing

John S. Gibson

in eight influential diverse authors,
journalists, and activists to share
their unique perspectives and
experiences. And Crowell & Moring
offices outside of Washington, D.C.
engaged in more individual diversity
and inclusion-related events than
ever.
The firm is proud to have been
recognized for many diversityrelated accomplishments in 2019.
We achieved Mansfield Rule 2.0
Juan A. Arteaga
certification, which required that,
between July 2018 and July 2019,
we affirmatively considered at
least 30 percent women lawyers,
LGBTQ+ lawyers, and lawyers of
color for leadership and governance roles, equity partner
promotions, senior-level lateral hiring, and client pitches.
Only 64 law firms across the United States are Mansfield
2.0 certified. In several categories, our firm achieved goals
that were significantly higher than the 30 percent standard.
We are currently participating in the Mansfield Rule 3.0
initiative, which adds consideration for lawyers with
disabilities.
Among other highlights, our partner and chair of our
Executive Committee, Ellen Moran Dwyer, was elected
to serve as chair of the board of the Leadership Council
on Legal Diversity, one of the United States’ preeminent
organizations promoting inclusion in the profession-at-large.
A number of Crowell & Moring lawyers were recognized by
other organizations for their efforts in the diversity arena.
The report that follows provides additional details about all
of the firm’s efforts, accomplishments, and more this past
year. We thank you for taking the time to read about how
we are working tirelessly to actualize our vision of a law
firm where differences are welcomed and utilized to
provide the highest quality representation that defines
Crowell & Moring.

Crowell & Moring LLP
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Insights from the Chief Talent and Inclusion Officer
“Belonging” is the feeling that you fit into a specific place or environment, that you are
fully a member or part of a particular group, that you have the right personal or social
qualities to be a member of a particular group, that you are rightly placed in a specified
position. Belonging is what we all strive for individually. A place of belonging is what
Crowell & Moring strives to be.
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Don Smith

When I joined Crowell & Moring over a year ago, I knew I
was coming to a law firm that truly valued diversity in its
ranks and was committed to fostering an inclusive culture
across the organization. What I found when I got here was
a place where I felt I belonged. By creating the chief talent
and inclusion officer role, the firm has further committed
to living its principles of maximizing inclusiveness,
opportunity, and our ability to best serve our clients
by strategically aligning the recruitment, professional
development, and diversity and inclusion functions of the
firm. I am incredibly proud and honored to represent the
firm in this capacity.

our affinity group networks;
develop deeper client partnerships
and engagement; and tap into our
diverse alumni network.

When it comes to our diversity and inclusion efforts,
attracting diverse talent is a priority, but we recognize
that supporting our community of lawyers and staff and
fostering an inclusive workplace is equally important. To
that end, in 2020, we will continue to expand unconscious
bias trainings and provide a space for members of the firm
to dialogue with one another. We also intend to broaden

A diverse and inclusive work environment ensures that
we will continue to provide the finest representation and
service that clients have come to expect from Crowell &
Moring. A place of belonging will ensure that members
of our community will thrive. We look forward to building
on the successes of 2019 and advancing even further
in 2020.

Diversity & Inclusion 2019

In line with our talent development approach to diversity,
I will continue to work with firm practice group leaders
and staffing partners to review work utilization and
opportunities for all of our lawyers, with a specific focus
on our women and diverse lawyers, as well as lawyers
working on balanced hours and other flexible schedules. I
strongly believe that issues raised at this level will have an
immediate and meaningful impact.

2019 U.S. Diversity Snapshot
*
Summer Associate

81%

Associate / Counsel

62% Diverse
65% Women

62%

34% Diverse
45% Women

Counsel

Women

65%
74%

Income Partner

2018
2019

57%
83%

25%

53%

Partner

Associate/
Counsel

Lawyers of Color

Equity Partner

2018
2019

25%
33%

15%

25%

Partner

Associate/
Counsel

Leadership*

LGBTQ+

45%
Management Board

42%

Oﬃce Managing Partners

50%

* Data related to Recrui�ng, Promo�ons, and Leadership of
women, LGBTQ+ lawyers, and lawyers of color.

50% Diverse
63% Women

88%

U.S. Firm
Demographics

*

2018
2019

Lateral Partner

4%

6%

Partner

Associate/
Counsel

All Categories

36%

64%

Partner

Associate/
Counsel
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Steering Committee Co-Chairs

John S. Gibson

Juan A. Arteaga

Steering Committee Members

Jacinta Alves

Lorraine M.
Campos

Kathy Hirata Chin

Sarah Gilbert

Valerie M. Goo

Keith J. Harrison

2019 Diversity Council
and Diversity Council
Steering Committee
The mission of Crowell & Moring’s Diversity
Council is, “To help build and retain a diverse
community of legal professionals that reflects
and fosters the firm’s commitment to client
service through teamwork, innovation, and
inclusion.” Weaving its mission into the fabric
of the firm, the Council, in collaboration with
firm leadership, develops and coordinates
diversity and inclusion efforts and facilitates
community-building firmwide.
The 31-member council is composed of
partners, counsel, associates, and staff. It
meets every other month and is led by a
steering committee of 10 partners and
Chief Talent and Inclusion Officer Don Smith.
The Diversity Council Steering Committee
sets the strategic direction of the firm’s
diversity and inclusion initiatives, with
feedback from the Council and broader firm.
Using their unique perspectives to foster
true innovation, the Steering Committee
members meet monthly to devise tangible
diversity and inclusion goals.
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Not pictured:

Philip T. Inglima

Don Smith

John L. Murino

Diversity Council Members

Anuj Vohra
Partner

Deirdre Long
Absolonne

Randa Adra
Counsel

Senior Counsel

Sima NamiriKalantari

Rebecca Suarez

Chiemi Suzuki

Counsel

Counsel

Marguerite
Eastwood

Counsel

Cynthia Brady

Angel Prado

Roma Sharma

Akhil Sheth

Linh Truong

Associate

Associate

Associate

Associate

Associate

Chief HR Officer

Elena Gladkova

Vik Gupta

Lauren Jenkins

Melissa Matallana

Joshua Pearce

Dibe Perez

Dir., Infrastructure
Services

Dir., Marketing
Technology &
Operations

Asst. Mgr.,
Diversity & Inclusion

Regional Dir.,
HR/Office
Administrator
Los Angeles

Sr. Mgr., Information
Systems/Office
Administrator
Orange County

Office
Administrator
New York

Dawn Tonya

Tony Williams

Office
Administrator
San Francisco

Asst. Mgr.,
Practice Support
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2019 Diversity Highlights
Crowell & Moring Achieves Mansfield Rule 2.0 Certification
Crowell & Moring is proud to have achieved Diversity
Lab’s Mansfield Rule 2.0 certification status in 2019. The
Mansfield Rule is an initiative designed to boost diversity
in law firms, utilizing data to encourage and measure
meaningful progress related to lateral hiring, promotions,
leadership position appointments, and client engagement.
Named for Arabella Mansfield, the first woman admitted
to the practice of law in the United States, the Mansfield
Rule was inspired by the National Football League’s
Rooney Rule, which requires every NFL team to interview
at least one minority candidate for head coaching
vacancies.
To achieve Mansfield 2.0 certification, the firm was
required to demonstrate that, during the reporting period
of July 2018 to July 2019, we affirmatively considered
women lawyers, lawyers of color, and LGBTQ+ lawyers
as at least 30 percent of our candidate pool for seniorlevel lateral hiring decisions, the selection of significant
leadership and governance roles, and for promotions to
equity partner. Measuring consideration for participation
in client pitches and developing transparent position
descriptions for at least 50 percent of the firm’s leadership
roles were also mandatory components of the certification
process.

Members of our Mansfield Rule 2.0 taskforce included
John S. Gibson, partner and co-chair of the Diversity
Council Steering Committee; Marguerite Eastwood, chief
human resources officer; and Lauren Jenkins, assistant
manager, diversity and inclusion.
Firms that achieved Mansfield 2.0 certification
were invited to send newly promoted partners from
underrepresented groups to client forums to meet and
learn from senior in-house counsel in structured, smallgroup networking formats. Partner Chahira Solh, head of
Crowell & Moring's Orange County office, participated in
one of the 2019 forums.
Crowell & Moring is participating in the Mansfield Rule 3.0
certification process, which runs from July 2019 to
July 2020. This third iteration will include consideration
of lawyers with disabilities as part of the diverse
candidate pool.

The Mansfield Rule 2.0 client forum was an excellent opportunity to learn about best practices for
increasing diversity and retention. The TED-style presentations by the in-house lawyers in attendance
offered insights about how to provide great client service and also potentially gain additional business.
Chahira Solh, Partner
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Diversity Keynote: 40th Anniversary Retreat
In November 2019, Crowell & Moring held a firmwide
retreat in celebration of the 40th anniversary of the
firm’s founding. Almost 500 lawyers and senior-level
staff from all our U.S. and international offices attended
the event.
With the theme of "connections," discussions centered
on relationships, networking, and community-building
among colleagues at the firm, as well as on building
and maintaining loyal relationships with clients and the
communities we serve. A team-building competition
attracted many participants, and practice group breakout
sessions provided the opportunity for members from
across all offices to meet in person. The retreat also
included a historical look-back to where it all began

in 1979. Phil Inglima, chair of the firm’s Management
Board, presented “C&M at 40: Looking Forward,” in
which he outlined the firm’s renewed vision and
strategic plan.
A highlight of the retreat was a diversity keynote address
delivered by Emmy-nominated writer, activist, and
comedian Baratunde Thurston. Throughout his career,
Baratunde worked for The Onion, produced for “The
Daily Show,” advised the Obama White House, and
wrote The New York Times bestseller, "How to be Black."
In his keynote, he provided personal anecdotes about
what it means to be black in America and challenged
the audience to be more aware of the obstacles and
systemic injustices that surround all of us.

Above: Baratunde Thurston and members of the firm's 40th Anniversary Retreat Committe.

Having an all-lawyer retreat was absolutely worthwhile. To me, it meant that the firm values not
only our financial success, our clients, and our employees, but also staying true to ourselves as an
organization and as individuals.
Jessica Gilbert, Associate

Crowell & Moring LLP
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Diverse Lawyers Participate in
Firm's Second Diversity Retreat
Crowell & Moring’s Diversity Council hosted its second
firmwide diversity retreat on June 12-13, 2019, in the
firm’s Washington, D.C. office. The event, titled “Real
Conversations, Real Opportunities,” brought together
more than 60 of our LGBTQ+ lawyers and lawyers of color
from all of our offices, including London and Brussels, for
two days of business and client development discussions,
professional development, and networking opportunities.
In their welcoming remarks, partners Juan A. Arteaga and
John S. Gibson, co-chairs of the Diversity Council Steering
Committee, acknowledged that, while the firm has
made great strides on the diversity and inclusion front,
there is still work to do—work that must include some
uncomfortable, yet powerful and impactful conversations.
Programming over the course of the two-day retreat
centered on one common theme: the importance of
transparency and open communication at all levels in
enhancing the retention and promotion opportunities
of the firm’s women and diverse talent. Additional
programming touched on topics such as defining your
own path to success; best practices around talent
recruitment, retention, and development; and the
importance of mindfulness, resilience, and bringing your
authentic self to work.
A panel of diverse in-house counsel featuring Omari
Mason, vice president and assistant general counsel at
JPMorgan Chase and Jennifer Prioleau, division counsel
at HP Inc., underscored many of the retreat’s themes
from a client perspective. Firm presenters, including
partners Trina Fairley Barlow, Kathy Hirata Chin, Ellen
Moran Dwyer, Kent A. Gardiner, John S. Gibson, and David
McFarlane, shared the challenges they faced, as well as
their triumphs, in their professional and personal lives.
They also discussed the unique difficulties that women
and diverse lawyers face throughout their development
and examined the impact of relationships and sponsorship
on their journeys.
The retreat concluded with a call to action for all lawyers
to continue having meaningful conversations with each
other and with firm leadership in an effort to move
away from the quiet discomfort of unstated intentions,
misunderstanding, and unconscious bias and towards real,
impactful, intentional change, through which we maximize
opportunities for all.
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Left to Right: Don Smith, Omari Mason, Jennifer Prioleau,
Juan Arteaga, John Gibson

The 2019 Diversity Retreat not only
provided a safe space to facilitate
productive, much-needed dialogue on
topics of interest to diverse lawyers, but also
reflected the firm’s strong commitment to
transparency. Understanding how to navigate
your legal career within a law firm is vital to
any young lawyer’s professional development
and advancement, particularly for lawyers of
color who may not readily see role models
within the law firm’s senior ranks. It was
energizing to see firm leaders host panels
(and answer some very tough questions!)
touching on unconscious bias, branding,
paths to promotion, and endurance within
the firm and within the profession.
Michelle Pham, Counsel

Sponsorship Initiative Advances
to 3.0 Programming
In 2019, Crowell & Moring continued its sponsorship
initiative with Sponsorship 3.0, bringing together a group
of 20 partner sponsors and 20 counsel and associate
protégés. The objective of this initiative is two-fold: (1)
to further embed sponsorship as a cultural value within
Crowell & Moring; and (2) to invest in and work to propel
the careers of the firm’s best talent, with a focus on
women and diverse lawyers.
Participants from across numerous practices and all
seven offices were assigned to sponsorship circles, each
comprising two sponsors, including practice group and
firm leaders, and two protégés. During the six-month
program, participants interacted in pairs, group circles,
broader workshops, and at social events focused on
building relationships and leadership skills, enhancing
visibility, and increasing opportunities that will lead to
success at the firm.
Unlike mentorship, in which mentors typically serve as
role models to their mentees and whose actions are
often limited to providing advice on topics such as career
development and navigating law firm politics, sponsors
are tasked with actively supporting and advocating
for their protégés. Crowell & Moring is proud of its
leadership in this effort, continuing to foster a culture
of sponsorship that cultivates a community of diverse
talent, making us a stronger and better firm.

I was honored to be selected to
participate in what I think is our best
and most impactful lawyer development/D&I
program. Through my sponsorship circle’s
embrace of the program and the safe spaces
we have created, I think I have already
provided some meaningful contributions to
both protégés. Many thanks to Ellen and our
Professional Development Team for creating
such a magnificent and impactful program.
Kris D. Meade, Partner

The Sponsorship 3.0 Program was
invaluable because it provided me
with an opportunity to connect with current
influential leaders in the firm and individuals
who will likely become influential leaders in
the future. My favorite part of the program
was getting to know the individuals in my
sponsorship circle.
Michelle D. Coleman, Associate

Crowell & Moring LLP
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Firm Names First Chief Talent and Inclusion Officer
In August 2019, Crowell & Moring selected Don Smith to
serve as the firm’s first chief talent and inclusion officer,
a promotion from his previous role of senior director of
diversity and professional development. In this capacity,
Don drives the firm’s efforts to attract, develop, and
retain talent from all backgrounds, weaving a talent
development approach into the firm’s strategy for
advancing our ongoing diversity and inclusion initiative
and ensuring diversity and inclusion is built into every
aspect of the firm’s strategic goals.
“While my previous role oversaw the recruiting,
professional development, and diversity & inclusion

departments, this new position places me and the three
initiatives within the firm’s leadership ranks,” Don noted
upon his appointment.
Don is the immediate past chair of the board of
directors of the Professional Development Consortium,
a nationwide association of professionals who develop
and administer training and continuing professional
development for lawyers and other professionals at
law firms, law schools, government agencies, and
corporations. He is a graduate of the Howard University
School of Law and has a B.A. in political science from the
University of California, Berkeley.

Firm Expands Unconscious Bias Training Across Offices
Led by Dr. Arin Reeves, a recognized researcher, author,
and advisor in the fields of leadership and inclusion, select
practice groups and the Human Capital Team participated
in interactive trainings focused on how we, as individuals,
can actively identify, understand, and address implicit
biases as they relate to our work and the promotion of an
inclusive and diverse workforce. Participants were given
strategies and concrete action steps to interrupt biases
that impact professional interactions, decision-making
processes, and feedback and evaluation responsibilities.
In addition, several of the firm’s lawyers presented an
implicit bias CLE program to a firm client, titled: Unfair
Competition: What’s Presented, Who’s Presenting,
and the Role of Diversity & Implicit Bias. Prepared and
presented by partners Anne Li and Scott Winkelman,
counsel Lauren Aronson, and associate Helen Osun,
the program’s content covered an overview of implicit
bias and its effects on unfair competition law, as well as
the value and imperativeness of diverse legal teams for
achieving optimal results.
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Dr. Reeves gave a very compelling
presentation that was both backed
by neuroscience research and informed
by her personal experience practicing law.
The most impactful takeaway for me was
her recommendation to minimize biases in
professional evaluations by avoiding feedback
based on feelings and digging deeper to
identify the concrete actions or particular
aspects of work product that underlie those
feelings. Going through this mental exercise
ensures our opinions are substantiated and,
ultimately, the feedback provided will be more
useful and actionable to the person being
evaluated.
Roma Sharma, Associate

Diverse Lawyer Coffee Hour Series Launched in Firm's U.S. Offices
In November, approximately 40 diverse lawyers across the
firm’s five U.S. offices gathered for the first of a planned
series of diverse lawyer coffee hours. These coffee hours
provide an opportunity for Crowell & Moring’s diverse
lawyers to gather in their respective offices and engage
in conversations designed to facilitate continued growth
and development. Each U.S. office will host the speaker
portion of the series on a rotating basis, featuring partners
who will share their insights and experiences at the firm,
videoconferenced to all of the firm's U.S. offices.

Randy Smith (left) and Astor Heaven (right)

Wm. Randolph (Randy) Smith, partner and former chair
of the Antitrust Group, was the inaugural presenter, and
counsel Astor Heaven conducted the interview-style
conversation. Randy, who joined the firm in 1981, talked
about his unique background, his path as a lawyer and
business development leader, and his experience at
Crowell & Moring.
The coffee hours will continue, with the next event set to
take place in early 2020.

Our Diverse Lawyer Coffee Hour seeks
to help our diverse lawyers chart their
own paths to success by having our partners
– both diverse and non-diverse – share their
personal and professional journeys, including
the steps they took to position themselves to
be promoted to partner and the challenges
they have faced over their careers. The goal is
to provide our diverse lawyers with a general
roadmap to success, while emphasizing that
there is more than one road that can be
traveled to achieve the same goal.
Juan A. Arteaga, Partner

Crowell & Moring LLP
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diversity speaker series explores
unique points of view
Launched in 2005, Crowell & Moring’s Diversity Speaker Series brings distinguished speakers
from various cultures and backgrounds to the firm to share their unique experiences and
perspectives with lawyers and staff. Programs are broadcast to all offices and often feature
prominent authors discussing their published works.
February

March

Black History
Month

Women's History
Month

Asian American
and Pacific Islander
Heritage Month

Award-winning journalist
Dorothy Butler Gilliam, the
first black woman reporter
at The Washington Post
and author of the memoir,
"Trailblazer: A Pioneering
Journalist’s Fight to Make
the Media Look More Like
America," kicked off the
2019 speaker series. Dorothy
joined The Post in 1961, as
a reporter on the city desk.
Despite the challenges of
racism and sexism, she
became an award-winning
columnist, lauded for her
efforts to diversify the face of
journalism. A past president
of the National Association
of Black Journalists, Dorothy
received the Washington
Press Club Foundation's 2010
Lifetime Achievement Award.

Journalist and author
Elaine Weiss came to the
Washington, D.C. office
to discuss her book, "The
Woman’s Hour: The Great
Fight to Win the Vote."
Winner of the American Bar
Association’s 2019 Silver
Gavel Award for Media and
the Arts, the book tells the
story of the female activists
who, despite towering
economic, racial, and political
opposition, won suffrage for
American women. Elaine
has written for The Atlantic,
Harper’s, The New York
Times, The Boston Globe,
The Philadelphia Inquirer,
and The Christian Science
Monitor, and has appeared
on National Public Radio and
Voice of America.

Chinese American author
and activist Helen Zia visited
the San Francisco office to
discuss her book, "Last Boat
Out of Shanghai: The Epic
Story of the Chinese Who
Fled Mao’s Revolution."
Inspired by her own mother’s
story, the book chronicles
the lives of four refugees
caught in the mass exodus
of Shanghai in the wake
of China’s Communist
revolution and makes striking
parallels to the struggles
facing migrants today. A
passionate advocate for
Asian American and LGBTQ+
rights, Helen’s award-winning
articles and essays have
appeared in numerous
publications.

May

Immigration
and Human Rights
Also in May, long-time civil
rights lawyer and activist
Sirine Shebaya came to
the Washington, D.C.
office to share her wealth
of experience advocating
for, and being an ally to,
immigrants and refugees.
Sirine’s work focuses on
the Muslim ban, border
searches, and the rights of
immigrants from Muslim,
Arab, and South Asian
communities. In addition
to her litigation work, she is
a prolific writer on a range
of human rights issues. A
few months after visiting
the firm, Sirine was named
executive director of the
National Immigration
Project of the National
Lawyers Guild.

I enjoy hearing and sharing discussions that touch on the political and social climates, as they relate to
immigration; women's, LGBTQ+, and minority rights; the rights of individuals with disabilities; and education.
Kathy Chin, Partner

16

Diversity & Inclusion 2019

Dorothy Butler Gilliam,
Black History Month

Kelley Simoneaux,
Disability Employment Awareness Month

Chanel Grider, Kathryn Rule, Dr.
Elizabeth Rule, and Lauren Jenkins,
Native American Heritage Month

June

September/October

October

November

Pride
Month

Hispanic Heritage
Month

Disability Employment
Awareness Month

Native American
Heritage Month

Current executive director
of Equality California and
distinguished lawyer Rick
Zbur came to the firm’s Los
Angeles office and discussed
the work that his organization
does to advocate for LGBTQ+
rights. Rick has a long history
of championing LGBTQ+ and
environmental causes. A
practicing lawyer for 29 years,
Rick was Latham & Watkins’
first openly gay lawyer and
partner. In 1996, he became
the first openly gay, nonincumbent to win a contested
primary for U.S. Congress,
when he ran in California’s
38th Congressional District.

Crowell & Moring’s
Washington, D.C. office
hosted a poetry reading
with renowned poet,
educator, and performer
José Olivarez. The son of
Mexican immigrants, Olivarez
published his first book of
poems, "Citizen Illegal," in
2018. The book won the
2018 Chicago Review of
Books Award for Poetry, was
a finalist for the prestigious
PEN/Jean Stein Book Award,
and was named a top book
of 2018 by National Public
Radio. Jose has led writing
workshops and performed for
institutions including Lincoln
Center, the Metropolitan
Museum of Art, and Studio
Museum of Harlem, as well
as numerous universities.

Kelley Simoneaux, owner
of the Spinal Cord Injury
Law Firm and an advocate
for people with disabilities,
spoke to the firm from the
Washington, D.C. office.
Having experienced a spinal
cord injury resulting in
waist-down paralysis at the
age of 16, Kelley discussed
the power of disability and
the value that people with
disabilities bring to America’s
workforce and economy.
As a litigator with a visual
physical disability, she raises
awareness of those with
disabilities and special needs
every day, and because
of Kelley’s presence and
advocacy, the court systems
in several states have been
redesigned to allow for
greater accessibility.

The firm closed the year’s
speaker series with Dr.
Elizabeth Rule. Dr. Rule is
assistant director of the
AT&T Center for Indigenous
Politics and Policy and
academic director of the
Semester in Washington
Politics Program at the
George Washington
University College of
Professional Studies.
She discussed from the
Washington, D.C. office
her background as a
member of the Chickasaw
Nation, her thoughts on
native cultures, and her
manuscript, “Reproducing
Resistance: Gendered
Violence and Indigenous
Nationhood”— a
transnational legal history
that connects gendered
violence against Native
American and First Nations
women with reproductive
justice issues.

Crowell & Moring LLP
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Office Highlights
Crowell & Moring’s local offices worked diligently in 2019 to engage in impactful diversity
and inclusion events and initiatives. The following highlights demonstrate the significant
commitment that each office makes to promote an inclusive culture.

Brussels
The Brussels office introduced its newly formed Brussels
Inclusion Committee during its all-lawyers meeting in
September. Consisting of partner Thomas De Meese;
senior counsel Gunther Meyer; associates Judith Bussé,
Evelien Jamaels, Evelina Roegiers, and Marieke Van
Nieuwenborgh; and Brussels office manager Dieuwke
Rethmeier, the BIC's primary goals include: (1) creating
and maintaining an inclusive work environment where
all feel respected and valued; (2) ensuring that diverse
lawyers are given opportunities to excel and be promoted;
and (3) promoting different ways of achieving work/
life balance. Hitting the ground running, BIC members
presented and enacted a Brussels office maternity/
parental/adoption leave policy and a balanced-hours
policy for the office a month later during the Brussels
Lawyers Retreat.
In 2019, the Brussels chapter of the Women's Leadership
Initiative started informal after-work events known
as Crowell Café, where lawyers, clients, colleagues,
and friends gather to listen to speakers and discuss
issues related to diversity and inclusion. In March, the
group hosted a client and firm alumni event in honor
of International Women’s Day. In June, author Elke
Jeurissen presented a talk titled “Diversity Is Not a
Problem. It’s a Growth Opportunity for Your Organization,”
recounting insights from her book, "Who Run the
World," and discussing the importance and power of
female leadership. In November, an esteemed panel of
corporate, legal department, and government experts led
a provocative discussion on diversity and inclusion. Topics
covered included nature versus nurture in leadership
skills, causes of and solutions to the glass ceiling and pay
gaps, and teamwork across generations. Panelists included
Ann Caluwaerts, senior vice president, corporate affairs
18
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Our Crowell Café’s Controversies was
a true team effort: we invited wellknown and highly qualified speakers (including
female managers, CEOs and the Belgian vice
prime minister), and the people who attended
were friends, contacts, and colleagues of
each and every attorney in our office. The
incredible assistance, help, support, and active
engagement from our entire marketing and
events team and everyone’s attendance and
support throughout the evening made the
event a great success.
Judith Bussé, Associate

at Telenet Group Holding NV; Alexander De Croo, deputy
prime minister of Belgium and minister of finance and
development cooperation; Monica De Jonghe, director
general at VBO-FEB (the Belgian Employer’s federation);
Anne De Wolf of De Wolf Legal; and Agapi Patsa, legal
counsel for European Union affairs at Google.

London
The London office launched its chapter of the firm’s
Women’s Leadership Initiative in November, with an
inaugural breakfast event attended by London office
women lawyers and staff and held under the banner of
“helping talented women to flourish and achieve their
potential.” Later in the month, the breakfast was followed
by a formal lunch at the Ivy restaurant, where more than
30 dynamic female clients and friends joined our lawyers
and staff to discuss topics such as confronting imposter

Crowell Café, Brussels

Left to Right: Nate Saint-Victor, Scott Winkelman, Juan Arteaga,
Ellen Dwyer, Carla Harris, Phil Inglima, Glen McGorty, Akinyemi Akiwowo,
and John Gibson attended New York office's discussion with Carla Harris.

New York
In May, more than 50 in-house counsel and Crowell &
Moring lawyers and staff attended the New York office’s
discussion and networking reception with Carla Harris,
Morgan Stanley’s vice chairman and managing director.
Harris, the first African American person to serve on
Morgan Stanley’s Management Committee, talked about
professional development strategies that both in-house
and outside counsel can employ to become more effective
leaders and maximize their career trajectories.
Women's Leadership Initiative breakfast attendees, London

syndrome, embracing diversity of thinking, understanding
and promoting equality, and the work/home divide. The
discussion was facilitated by partners Michelle J. Linderman
and Cathryn Williams, counsel Stefanie Atchinson, and
associate Lydia Taylor.

Los Angeles
Crowell & Moring was proud to co-sponsor the 2019
California Minority Counsel Program Business Conference,
the largest annual business and diversity conference for
lawyers in California. Held in September, this two-day event
of learning, networking, and professional development
opportunities, brought together more than 500 business
lawyers, from law firm associates to managing partners, to
general counsel, from across the United States. The CMCP is
a nonprofit dedicated to promoting diversity and inclusion
within law firms, in-house law departments, and in the
outside counsel spend of corporations and government
agencies throughout California. Crowell & Moring attendees
in 2019 included Los Angeles office counsel Nimi Haim
Aviad and Sima Namiri-Kalantari, associate Angel Prado, and
Orange County office associate Kainoa Asuega.

During her three decades at Morgan Stanley, Harris has
held influential positions in mergers and acquisitions and
equity capital markets, overseeing some of the largest initial
public offerings in history. Among her many accolades,
she has been listed in Fortune magazine’s "The 50 Most
Powerful Black Executives in Corporate America," Essence
magazine’s "The 50 Women Who Are Shaping the World,"
and American Bankers’ "The Top 25 Most Powerful Women
in Finance."
Another highlight of the event was the firm's presentation
of a generous financial contribution to Legal Outreach,
a nonprofit diversity pipeline organization that prepares
talented youth from underserved New York communities
to compete at high academic levels. For the past two years,
Crowell & Moring has co-sponsored Legal Outreach’s
Summer Law Institute at NYU Law School. Partner Juan A.
Arteaga has been a Legal Outreach board member for more
than 10 years.

Carla Harris was a dynamic, engaging,
and inspiring speaker. It was wonderful
to witness her in action, learn from her 'pearls
of wisdom,' and network with clients and
colleagues.
Arlen Pyenson, Counsel
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Women's Leadership Initiative event attendees, Orange County

Marisa Chun and attendees of the "fireside chat" featuring
San Francisco Public Defender Manohar Raju

Orange County

Council brings together senior Asian American leaders in
public service law. The council advises AABA board and
committee leadership on public service initiatives, serves
the senior API public leader community, and is a resource
on presidential, gubernatorial, and local leadership
appointments. Firm partner A. Marisa Chun, PLLAC co-chair,
coordinated the program with Public Defender Raju.

Crowell & Moring was pleased to create and endow a
scholarship fund at the University of California, Irvine
School of Law that will award $5,000 to an incoming UCI
first-year law student who demonstrates an interest in
promoting diversity and inclusion in the legal profession.
The scholarship will be renewed in the student’s second
and third years. “This meaningful commitment by Crowell
& Moring fosters a wonderful partnership with UCI Law to
further diversity in the legal profession,” said UCI Law School
Dean L. Song Richardson.
In addition, Orange County members of the firm's Women’s
Leadership Initiative hosted “An Evening of Reflection:
A Roundtable Discussion,” which was attended by
approximately a dozen women in-house counsel and 27
Crowell & Moring lawyers. Panelists Kendra Miller, executive
vice president and general counsel at BJ’s Restaurants, Inc.;
L. Song Richardson, dean at UCI Law School; and Lael A.
Vaughn, associate general counsel at BSH Home Appliances
Corporation-North America, led a lively discussion about
their paths to success and offered the advice they wish they
had received earlier in their careers.

San Francisco
In November, the San Francisco office hosted the Public
Law Leadership Advisory Council of the Asian American
Bar Association of the Greater Bay Area’s fall quarterly
meeting. The “fireside chat” featured the city’s public
defender, Manohar Raju. Raju, an Asian American leader
in the Bay Area legal community, talked about his path to
public service, his leadership at the public defender’s office,
and supporting Asian-Pacific American lawyers who are
interested in public service and criminal justice.
Founded in 2016, the Public Law Leadership Advisory

20

Diversity & Inclusion 2019

Washington, D.C.
In May, the firm hosted approximately 90 guests and
members of the Capital Area Muslim Bar Association for
their annual Ramadan Iftaar Dinner. CAMBA's mission
and objectives include: fostering a sense of fellowship
among diverse Muslim legal professionals; establishing
an institutional presence within the Capital Area legal
community; elevating members to prominence, developing
future leaders; and amplifying a collective voice to impact
legal issues affecting the Muslim community.
In October, the firm’s Washington, D.C. office hosted a
D.C. Black Women Partners’ Event, bringing together
black female partners from around the Washington, D.C.
area for an evening of informal networking, dining, and
conversation. The D.C. Black Women Partners’ network,
made up of more than 30 black, female law firm partners,
offers support and resources for navigating the challenges
that black women face throughout their careers, as well
as celebrating their triumphs. The evening began with a
reception for attendees and ended with a professionaly
facilitated paint and sip class, continuing the group’s
tradition of gathering to reflect and celebrate their
collective successes as black women partners. The event
was spearheaded by Crowell & Moring partners Lorraine M.
Campos and Trina Fairley Barlow. Similar informal gatherings
are held several times throughout the year and typically
hosted by members and/or members’ firms.

Summer Diversity Dinners
Crowell & Moring continued its tradition of hosting summer diversity dinners, bringing together summer associates,
diverse lawyers and staff, and their families, for an evening of casual dining and fellowship. These dinners provide each
office the opportunity to celebrate and acknowledge the importance of diversity, inclusion, and community building.

Attendees at a dinner hosted by partner Chahira Solh,
Orange County

Attendees at a dinner hosted by partner Renée Delphin-Rodriguez,
Los Angeles

Diversity-Related Pro Bono Work
From its inception, Crowell & Moring has sought to
play a positive role in improving our communities and
helping those who need legal assistance but cannot
afford it. More than 20 years ago, the firm was the
first D.C.-based firm to elect a full-time public service
partner, and we have twice been honored as Pro
Bono Firm of the Year in Washington, D.C. Through
its pro bono work, the firm has fought discrimination
and represented individuals whose rights were being
threatened, winning victories not only for our individual
clients, but, in many instances, forging laws and policies
to help prevent future injustices to many others. To this
end, the firm’s Diversity Council coordinates with its Public
Service Committee to continually identify ongoing pro
bono projects for lawyers and staff in all of the firm’s
U.S. offices.

Susie M. Hoffman

Tiana L. Russell

Public Service Partner

Public Service Counsel

During 2019, Crowell & Moring proudly contributed to a number of high-profile, historic matters on behalf of diverse
individuals. Among these:
•

Crowell & Moring and the American Civil Liberties
Union achieved a free speech victory for police
misconduct survivors in Baltimore in a groundbreaking
First Amendment decision that could have
repercussions across the country. In Overbey v. Mayor
of Baltimore, the U.S. Court of Appeals for the Fourth
Circuit ruled that Baltimore’s practice of prohibiting
plaintiffs who settled police misconduct cases from
publicly discussing their experiences violates the

First Amendment. The court held that these nondisparagement clauses—also known as gag orders—
are tantamount to the payment of hush money to
silence victims, unconstitutional, and, therefore,
unenforceable. Baltimore Brew, an independent news
website that was also a plaintiff in the case, hailed the
decision as a “victory for the free speech rights of the
mostly black and brown residents of Baltimore who
are survivors of police abuse.”

Crowell & Moring LLP
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Walter Lomax spent nearly four decades in prison for
a murder he did not commit before being released
in 2006. With the help of Crowell & Moring, in 2014,
Mr. Lomax’s conviction was overturned, and he
finally won exoneration from his charges. In October
2019, the Maryland Board of Public Works granted
a compensation petition that Crowell & Moring
presented on Mr. Lomax’s behalf and awarded
Mr. Lomax more than $3 million for his wrongful
incarceration—the highest award to a wrongfully
convicted person in Maryland’s history and the first
time in 15 years that Maryland had approved such
compensation. Mr. Lomax’s conviction was based
mainly on cross-racial identifications from only a few
of numerous witnesses.
Since 1994, every black candidate for Alabama’s 19
appellate judgeships has lost to a white candidate—yet
African American people comprise approximately 25
percent of the state’s voting population. On behalf of
four Alabama voters and the Alabama NAACP, Crowell
& Moring, as co-counsel with the Lawyers Committee
for Civil Rights Under Law, is seeking to prove that atlarge judicial elections in Alabama violate Section 2 of
the Voting Rights Act by diluting the voting power of
African American citizens. The lawsuit, which seeks the
division of the state into separate districts for judicial
elections, proceeded to trial in November 2018 in
federal district court in Montgomery, Alabama. This
historic case raises a multitude of weighty issues, some
of the most pressing being whether Section 2 applies

Diversity & Inclusion 2019

to judicial elections; whether the Voting Rights Act
abrogates state sovereign immunity; and what is the
extent of Congress’ powers under the Reconstruction
Amendments.
•

During two separate weeks of 2019, six Crowell
& Moring lawyers and one paralegal traveled to
the Stewart Immigration Detention Center in rural
Lumpkin, Georgia, to participate in the Southeast
Immigrant Freedom Initiative, a project spearheaded
by the Southern Poverty Law Center. SIFI provides pro
bono legal assistance to immigrants detained in four
different centers in remote locations in the southeast
United States. Its goal is to ensure that skilled lawyers
are available to protect detained immigrants’ due
process rights, improving the chances that those with
meritorious cases will be granted releases on bond
from the detention centers and will ultimately win
asylum.

•

This past year, the firm obtained asylum for an
LGBTQ+ Cameroonian woman who had faced terrible
persecution on account of her sexual orientation. In
Cameroon, homosexuality is criminalized, and LGBTQ+
individuals face state-sanctioned imprisonment and
fines. Our client was arrested five times for being a
lesbian, and her picture and personal information were
published in Cameroon newspapers, identifying her as
a lesbian wanted by the police. She was also subjected
to assaults and torture by Cameroon police and private
citizens.

affinity groups and inclusion networks
Crowell & Moring maintains four diverse lawyer affinity groups and three additional resource networks that promote
inclusion, community building, and opportunity within the firm. The groups are led by all levels of lawyers from partner
to associate and meet regularly, each setting its own agenda and goals tailored to the particular needs of its members.
Topics that the groups address include business development, industry trends, lawyer integration, networking/client
development opportunities, and events of interest. Groups also host member outings throughout the year, offering
additional networking and socializing opportunities to foster a greater sense of community. In 2019, members of the
affinity groups met and discussed topics such as self-advocacy through the evaluation process, retention best practices,
and strategies for effective client development and engagement.
The groups and lawyers leading them include:

African American Affinity Group

Elliott P. Laws

Astor Heaven

Partner

Counsel

Asian American and Pacific
Islander Affinity Group

Stephanie D. Willis Tiffany V. Wynn
Counsel

Counsel

Hispanic Lawyers
Affinity Group

Helen Osun
Associate

LGBTQ+
Affinity Group

Not pictured:

Charles C. Hwang

Diana T. Huang

A. Xavier Baker

John L. Murino

Ryan C. Tisch

Britton D. Davis

Partner

Counsel

Partner

Partner

Partner

Counsel
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Women's Leadership Initiative
Crowell & Moring’s Women’s Leadership Initiative is dedicated to the recruitment, retention,
and advancement of our women-identifying lawyers. Led by counsel and associates chosen
by the firm’s Executive Committee, WLI provides opportunities for women lawyers to develop
meaningful relationships with their peers, mentors, and sponsors. WLI also serves as a
resource to, and actively engages with, firm leadership regarding issues relevant to women in
the profession.
In support of its mission of developing a community of talented and empowered women across all of the firm’s offices,
WLI sponsors firmwide and office-specific professional development programs. Some highlights of WLI’s programs in
2019 include:
•

The London office hosted a breakfast in celebration
of the local launch of WLI, followed by a larger client
event that brought together firm lawyers, staff, and
more than 30 clients and contacts for a discussion
on topics such as mentoring, personal branding, and
sponsorship.

•

The Brussels office hosted a series of Crowell Café
conversations throughout the year, including a panel
of external experts discussing topics such as diverse
leadership, the gender pay gap, and the challenges of
maximizing teamwork across generations.

•

The Los Angeles, Orange County, and D.C. offices
held panel discussions to explore what it takes to be
a successful woman lawyer. Attendees examined the
various traits of successful female lawyers, as well as
best practices for advancement within the firm. The
discussions centered on conclusions reached by The
Grit Project, a resource created by the American Bar
Association Commission on Women in the Profession
that focuses on resilience in the face of challenges
unique to women lawyers.

•
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The D.C. office held a WLI hot topics roundtable, led
by coach and trainer Rachael Bosch, the founder and
managing director of Fringe Professional Development.
This interactive program included 90 minutes of group
discussions, case study reviews, in-depth research on
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women in the workplace, and exercises focused on
topics discussed over the course of the year, including
grit, growth mindset, relationship building, and
business development. A reception that facilitated
further internal relationship building followed the
program.
•

The New York office held a welcome party for all new
woman-identifying lawyers joining the office and
launched Women Wednesdays. Each Wednesday,
women lawyers rotate the responsibility of sending
an email that may include an interesting article or
tips for success aimed at sparking conversation and
community-building with their fellow Crowell & Moring
women lawyers.

•

The Orange County office hosted a client dinner
featuring an in-depth, in-house panel discussion
on women’s paths to success titled “An Evening
of Reflection.” The discussion focused around the
theme of contemplating “a letter to my younger self.”
Panelists shared personal stories about their individual
professional experiences and offered advice that they
wished they had received earlier in their careers.

•

The Los Angeles and San Francisco offices held
regular internal lunches and celebrated the various
promotions of their women lawyers.

WLI Co-Chairs

Alexis Victoria
DeBernardis

Sima
Namiri-Kalantari

Counsel
Washington, D.C.

Counsel
Los Angeles

Rachel Raphael

Monica Sterling

Tiffany V. Wynn

Counsel
Washington, D.C.

Counsel
Washington, D.C.

Counsel
Washington, D.C.

Kimberley
Johnson

Local Office Leaders

Randa Adra

Stefanie Atchinson

Raija Horstman

Judith Bussé

Counsel
New York

Counsel
London

Counsel
Los Angeles

Associate
Brussels

Christy Markos

Helen Osun

Lydia Taylor

Associate
Orange County

Associate
Washington, D.C.

Associate
London

Associate
San Francisco
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Balanced Hours Affinity Group

Crowell Caregiver Network

Since the firm’s beginnings in 1979, Crowell & Moring’s
culture has emphasized flexibility and work/life balance. This
approach is evidenced by the variety of work arrangements
available to our lawyers—including reduced (balanced)
hours and remote work.

Recognizing the unique challenges that caregiving
often entails, the Crowell & Moring Caregiver
Network was established in 2019 to support all
lawyers and staff who care for family members.
The CCN provides resources, support, and a
safe discussion forum for lawyers and staff who
are navigating the challenges of balancing their
professional lives and caregiving responsibilities,
whatever form these responsibilities may take.

The firm adopted a formal balanced-hours policy in 2013
which outlines support of balanced-hours arrangements for
lawyers and describes the procedures by which balancedhours schedules can be established and reviewed. Crowell
& Moring supports the concept that work schedules can
be tailored to address the professional and personal needs
of our lawyers at any stage of their legal careers, while
maintaining excellent client service.
The firm’s Balanced Hours Affinity Group offers lawyers
participating in these arrangements a forum to discuss
issues, challenges, and opportunities relevant to their
unique work arrangements, including professional
development planning, work/life balancing, and navigating
the path to partnership.
Two highlights for the group in 2019 included:
•

Partner Rebecca L. Springer discussed her experience
making partner on a reduced schedule and her decision
to continuing working a non-traditional schedule
following her promotion.

•

Associate Ann Rives was profiled in the Diversity
& Flexibility Alliance’s "Spotlight on Flex," which
showcases professionals who exemplify personal and
professional success while working a flexible schedule.
Throughout Ann’s career, the firm has invested in her
professional development. “They recognize that my flex
schedule doesn’t diminish my value or contributions to
the firm,” Ann told the Alliance.

The focus of the network is broad, encompassing
parenting as well as challenges associated with
caring for aging and/or ill parents, and other
family members and friends. Sub-affinity groups
include caregivers for the elderly, special needs
adult and children, new parents, and parents with
children school-aged and above.
The group is led by partner Michael W. Lieberman;
associate Maya Uppaluru; Sarah Stein, senior
manager, learning and professional development;
and Andre Whisenton, assistant director,
operations and office services.

Michael W.
Lieberman

Maya Uppaluru
Associate

Partner

Mana Elihu
Lombardo

Joe Records

Laura Snodgrass

Sarah Stein

Andre Whisenton

Counsel

Professional
Development
Counselor;
Balanced Hours
Coordinator

Sr. Mgr., Learning
& Professional
Development

Asst. Dir., Operations
& Office Services

Counsel
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promotions and recruitment
Promotions: Women and Diverse Lawyers Named Partner and Counsel in 2019
Of the six U.S.-based lawyers elected to Crowell & Moring’s partnership firmwide, effective
January 1, 2019, five were women, including one LGBTQ+ lawyer of color. Nineteen associates
were promoted to counsel, including 13 women and four lawyers of color. The following are
several members of the 2019 class of partners and counsel.

Bios of Women and Diverse Lawyers Elected to Partner in 2019
Jacinta Alves (Washington, D.C.)
is a partner in Crowell & Moring’s
Health Care and Government
Contracts groups, representing and
counseling health care providers,
managed care organizations, and a
variety of government contractors
and grantees in a wide array of
litigation, regulatory, and compliance matters. These
include matters related to internal and government
investigations; the physician self-referral law (Stark Law);
the Anti-Kickback Statute; the False Claims Act; receipt of
government overpayments; procurement and grant fraud;
suspension and debarment; and other federal and state
fraud and abuse issues. Jacinta’s litigation and disputes
practice includes claims against the government, as well
as commercial prime/sub disputes and health care-related
litigation and arbitrations. She obtained her Leading
Professional in Ethics and Compliance certification in 2014
through the Ethics and Compliance Officer Association,
which has since merged with the Ethics Resource Center to
form the Ethics & Compliance Initiative. For six months in
2015, Jacinta served as interim general counsel and chief
compliance officer of a healthcare nonprofit that provided
nearly $1 billion in assistance, in part assessing the
adequacy of the organization’s compliance and audit plan.
She is a 2009 graduate of Boston University School of Law,
where she served as an editor in the Legislative Drafting
Clinic; she earned her B.A. in psychology and economics
from Emory University.

Rebecca Baden Chaney
(Washington, D.C.) is a partner in
the firm’s Mass Tort, Product, and
Consumer Litigation Group, where
she litigates complex productrelated matters, with an emphasis
on commercial disputes in the
automotive, trucking, and consumer
product industries. Rebecca represents clients in crisis
management, warranty, indemnity, and breach of contract
matters, as well as in class and mass action proceedings.
She also advises clients in product regulatory matters,
with a focus on 3D printing, automotive, trucking, and
consumer products, and counsels clients on product
liability and risk-management issues during the life cycle of
products, from pre- to post-launch. For the past six years,
she has been named a Super Lawyers Washington, D.C.
"Rising Star." Rebecca earned her J.D. from the University
of Maryland School of Law, Order of the Coif, magna cum
laude. While in law school, she interned with the U.S.
Department of Justice, Antitrust Division; the Honorable
Lynne A. Battaglia of the Maryland Court of Appeals; the
National Association of the Deaf; and the U.S. Attorney's
Office, District of Maryland. She also served as a writing
fellow and notes and comments editor for the Maryland
Journal of Health Care Law and Policy. Rebecca received a
B.A. in public relations and political science with a minor in
psychology, magna cum laude, from Syracuse University,
where she was elected Phi Beta Kappa.
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Honor Costello (New York) is a
partner in Crowell & Moring’s
Litigation Group, where she
focuses on complex health care,
antitrust, intellectual property, and
commercial disputes, including class
actions and multidistrict litigation
proceedings. Honor has represented
insurers, reinsurers, managed care
organizations, financial institutions, manufacturers, energy
companies, and pharmaceutical companies in state and
federal litigations.
Honor began her legal career as a Crowell & Moring
associate in 2011 and was promoted to counsel in 2017
and then to partner in 2019. In 2016, Honor was one of
several Crowell & Moring lawyers who were recognized
by The Legal Aid Society in New York City for extraordinary
pro bono assistance to The Legal Aid Society and its
clients. On behalf of low-income workers, the firm worked
on matters that included human trafficking, wage issues,
and retaliatory firing claims.
Honor received her J.D. from Cornell Law School. While in
law school, she served as a managing editor of the Cornell
Journal of Law and Public Policy. She also served as a
judicial intern to the Honorable Charles J. Siragusa of the
U.S. District Court for the Western District of New York.
Honor graduated from Wellesley College with a B.A. in
english.

Anne Elise Herold Li (New York)
is a partner leading the firm’s
Intellectual Property Group in
New York. Highly experienced
in patent, trademark, and trade
secret litigation and counseling;
patent procurement; freedom-tooperate; and due diligence, Anne
services clients in the biotechnology,
biopharmaceutical, medical device, and mobile device
industries. She also advises on intellectual property
procurement and enforcement strategies and represents a
wide range of clients, from large corporations to start-ups.
She has garnered numerous professional awards for her
work; she was voted a 2013-2017 "Rising Star" by Super
Lawyers magazine. Her pro bono work has also received
The Legal Aid Society’s 2019 Pro Bono Publico Award
(Manhattan section), the Thurgood Marshall Award from
the Federal Bar Council; the Archibald R. Murray Public
Service Award from Fordham Law School; and Crowell &
Moring’s George Bailey Award for public service.
Anne received her J.D. from Fordham University School
of Law, where she was on the Intellectual Property Law
Journal. She earned her B.A. in psychology, focusing on
biopsychology, from the University of Chicago, and her
M.P.H. in epidemiology at the Rollins School of Public
Health at Emory University. Prior to joining the legal
profession, Anne was an epidemiologist at the New York
City Department of Health, where she received an award
for her work on the anthrax outbreak in 2001.

Bios of Women and Diverse Lawyers Promoted to Counsel in 2019
Chalana Netasha Damron
(Washington, D.C.) first came to
Crowell & Moring as a summer
associate and began her legal career
as an associate with the firm in
2013. As a counsel in the firm's
Mass Tort, Product, and Consumer
Litigation Group, Chalana’s litigation
practice spans numerous industries, including aviation,
health care, pharmaceutical, and food and beverage.
She represents clients in a diverse array of litigations,
including commercial, antitrust, class action, and product
liability. Chalana leverages her litigation experience
when advising FDA-regulated companies on a variety of
regulatory, enforcement, and compliance matters. She
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regularly evaluates and offers commentary on litigation
and regulatory developments impacting FDA-regulated
industries.
Chalana is a 2019 Leadership Council on Legal Diversity
Pathfinder, participating in LCLD's elite program designed
to train early-career, high-potential lawyers in critical
career development strategies, including leadership and
network development (see article on page 33). Chalana
earned her J.D. from the University of Virginia School of
Law, where she was a member of the Black Law Student
Association's Trial Advocacy Team and articles editor of
the Virginia Sports and Entertainment Law Journal. She
graduated summa cum laude from Christopher Newport
University with a B.S. in political science.

Sima Namiri-Kalantari (Los Angeles)
is a counsel in the firm's Antitrust
Group. She is a civil antitrust litigator,
defending clients in litigation, as
well as representing Fortune 500
companies that have been victims
of price-fixing cartels as plaintiffs
in recovery actions. Sima spent
both of her summers during law school with Crowell &
Moring and returned as an associate after graduating from
UCLA School of Law, where she was co-editor-in-chief of
the UCLA Journal of Law and Technology. From 2015 to
2016, she served as a judicial law clerk for the Honorable
Beverly Reid O’Connell in the Central District of California,
returning to the firm at the conclusion of her clerkship.
Sima serves as a co-chair of the firm’s Women’s Leadership
Initiative and as a member of the Diversity Council. Super
Lawyers magazine named Sima a "Rising Star" in antitrust
litigation in 2018 and 2019. Sima is a 2019 LCLD Pathfinder
participating in LCLD's elite program designed to train
early-career, high-potential lawyers in critical career
development strategies, including leadership and network
development (see article on page 33). Sima obtained her
B.A. in economics, with a minor in public policy, from the
University of California, Berkeley, graduating with high
honors and Phi Beta Kappa. Before attending law school,
Sima was a technology consultant for the entertainment
industry.
Ali Tehrani (Washington, D.C.) is
a counsel in the firm's Intellectual
Property Group. He focuses his
practice on IP litigation in district
court cases, at the appellate level
before the U.S. Court of Appeals
for the Federal Circuit, in postgrant proceedings at the U.S.
Patent and Trademark Office, and
in International Trade Commission proceedings. Ali has
successfully represented clients in enforcing and defending
against claims of patent, trademark, and copyright
infringement, as well as trade secret misappropriation.
In conjunction with his litigation practice, Ali also
regularly counsels clients on technology agreements,

ownership rights, and strategies for developing, as well
as commercializing, IP portfolios. Ali also has an active
pro bono practice. He successfully represented a mother
in a Hague Convention custody case at the district court
and on appeal. He has also represented a charter school
for African American and Latino children in a trademark
dispute.
Ali is a graduate of the George Washington University Law
School and holds an LL.M. in IP law and policy from the
University of Washington School of Law. Prior to joining the
firm, Ali worked in-house at Amazon.com, Inc.
Tacie H. Yoon (Washington, D.C.)
is a counsel in Crowell & Moring’s
Insurance/Reinsurance Group.
Tacie represents insurers in
bankruptcy litigation and complex
coverage disputes typically involving
underlying mass tort claims arising
from asbestos, talc, and sexual
molestation. She has litigated a broad range of bankruptcy
matters on behalf of insurers, including plan confirmation
objections, automatic stay issues, issues concerning the
sale and disposition of significant assets, claim objections,
motions to appoint trustees, adequacy of disclosure
statements, and approval of settlements.
In her insurance coverage practice, Tacie has experience
handling policy interpretation and issues such as trigger
of coverage, choice of law, duty to defend, allocation of
liability and contribution among insurers, enforceability of
anti-assignment provisions, and successor liability. She also
counsels insurance clients on bankruptcy issues.
Tacie is actively involved in national and local bar
associations. She has held leadership positions on
the board of governors of the National Asian Pacific
American Bar Association and the board of directors of
the Asian Pacific American Bar Association of the Greater
Washington, D.C. Area. She is currently a member of the
board of directors of the NAPABA Law Foundation. Tacie
earned her J.D. from Boston College Law School and her
B.A. in history from Yale University.

I joined the firm as a summer associate in 2012 and have been fortunate to work with exceptional
individuals from all walks of life. In my experience, Crowell’s diversity adds tremendous value to the
firm culture and brings together great teams for representing our clients in high-stakes litigation.
Ali Tehrani, Counsel
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Recruitment: Women and Diverse New Hires in 2019
Crowell & Moring continued its concerted outreach to women lawyers, LGBTQ+ lawyers, and
lawyers of color, resulting in an 88 percent yield of diverse lateral partner hires in the firm's
U.S. offices. The following are among the lateral partners who joined the firm in 2019.
Evan Y. Chuck (Los Angeles) joined
the firm in March 2019 to head our
Asia practice and serve as a director
of our China consulting subsidiary,
Crowell & Moring International
Shanghai. With more than 25 years
of international trade and crossborder transactional experience, Evan
broadens Crowell & Moring’s ability to help multinational
clients navigate global expansion and regulatory compliance
in China and the Asia-Pacific. He has been a strategic
advisor to Fortune 500 companies in structuring market
entry, global supply chain, and e-commerce strategies
across the Asia-Pacific region. Evan has in-depth experience
in China with cross-border acquisitions/dispositions,
government regulatory compliance, and investigations
and advises within a broad range of technology and dataintensive industries.
Evan has represented private equity funds and their
portfolio companies in expansion, operations, and
disposition across Asia and also has represented wellknown luxury and sports-related brands growing in the
Asia-Pacific region, particularly in e-commerce strategies
targeted at Chinese consumers. He also represents a select
group of large, multinational Chinese companies with
complex U.S. transactional, tax, and regulatory issues.
Evan received his J.D. from the George Washington
University Law School and his B.A. in natural sciences from
the Johns Hopkins University. Prior to joining Crowell &
Moring, he was chair of a global firm’s international trade
group for seven years and served as that firm’s Shanghai
office managing partner for seven years.

A. Marisa Chun (San Francisco) joined
Crowell & Moring’s Litigation Group
in April 2019. An experienced trial
and appellate lawyer, Marisa focuses
on commercial litigation, consumer
class actions, appellate litigation,
and government and internal
investigations, with an emphasis on
the technology, health care, and energy sectors. She has
been recognized by The Legal 500, Benchmark Litigation,
and Super Lawyers as a leading commercial and white collar
lawyer, and among The Recorder's 2016 Women Leaders in
Tech Law. As deputy associate attorney general at the U.S.
Department of Justice from 2009 to 2013, Marisa oversaw
certain antitrust, intellectual property rights, health care
fraud, privacy, and telecommunications matters. As a
special assistant U.S. attorney in Virginia and Maryland,
she prosecuted cases involving narcotics trafficking, health
care and immigration fraud, money laundering, and export
control violations.
Marisa serves on the board of directors of the Public
Policy Institute of California and the Bar Association of San
Francisco’s Justice & Diversity Center. She is co-founder
of BASF’s Open Doors Program, an initiative aimed at
creating opportunity for diverse law students, and is a
former president of the Korean American Bar Association
of Northern California. Marisa also teaches trial advocacy
at Stanford Law School and devotes significant time to pro
bono matters. Marisa is a graduate of Yale University and
Harvard Law School, where she was developments editor
of the Harvard Law Review. She clerked for the Honorable
Robert Boochever of the U.S. Court of Appeals for the
Ninth Circuit.

Diversity was a key factor in our decision to join Crowell & Moring, which has a track record of
recruiting, retaining, and promoting diverse lawyers. Our team had been the most diverse practice
group at our prior firm, with women, Asian-American and LGBTQ+ lawyers at every level of leadership
across offices in D.C., LA, and Shanghai, China. It is not sufficient for diverse lawyers to survive in big law
practice, they need to thrive.
Evan Chuck, Partner
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Renée Delphin-Rodriguez
(Los Angeles) came to Crowell &
Moring in February 2019, joining the
firm’s Corporate and Health Care
groups. She focuses her practice
on mergers and acquisitions, joint
ventures, equity and debt financing,
corporate governance, and general
commercial transactions. Renée’s clients span a wide
range of industries, with an emphasis on companies within
the health care industry. She has a unique blend of law
firm and in-house experience, having served as assistant
general counsel to a Fortune 500 health care company
and general counsel to a health care management services
organization; she practiced in the corporate groups of two
prominent law firms before going in-house.
Her broad understanding of managed care and valuebased payment arrangements, combined with her
corporate experience, allows Renée to effectively guide
clients through complex transactions and provide strategic
advice in a heavily regulated industry.
Renée participated in the 2015 LCLD Fellows Program. She
serves on the board of directors of HomeBoy Industries,
the largest gang intervention, rehabilitation, and re-entry
program in the world, and on the board of directors of
Planned Parenthood Los Angeles. Renée received her J.D.
from the UCLA School of Law, where she was editor of the
UCLA Law Review. She also has a B.A. in history from Yale
University.

Eric Su (New York) joined the
firm in May 2019 as a partner in
our Labor & Employment Group,
bringing with him more than two
decades of experience representing
management in all aspects of labor
and employment law. This includes
government investigations and class
and collective action litigation involving alleged violations
of the Fair Labor Standards Act and parallel federal and
state wage-and-hour laws. Eric defends and counsels
clients on federal and state prevailing wage matters
involving the Davis-Bacon and Related Acts, Service
Contract Act, and various state “Little Davis-Bacon”
acts. Eric also counsels clients on all facets of workplace
issues and on litigation prevention and compliance with
all aspects of statutory and regulatory requirements.
He has led nationwide audits of large corporate clients’
employment practices, employee classification, and wageand-hour compliance.
Eric is a Certified Fraud Examiner and is one of the most
senior Mandarin-speaking management-side labor and
employment litigators in the United States. Many of his
clients are in the hospitality, construction, retail, and
security services sectors and in the health care industries.
He also has a substantial practice representing private
equity funds and their portfolio companies.
Born in Taiwan, Eric earned his law degree at Vanderbilt
University Law School. He has a B.A. in history and
international relations from the Johns Hopkins University
and a master’s degree in international relations from the
London School of Economics and Political Science.
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alliances
Leadership Council on Legal Diversity
In 2019, Crowell & Moring received the
Leadership Council on Legal Diversity’s
Compass Award for the second consecutive
year. The award recognizes individuals and
organizations that are among the most
active members of LCLD. The firm has also
consistently been designated an LCLD
Top Performer.
Crowell & Moring was one of the first law firms to sign on
as a member of LCLD when it launched in 2009. Today,
the organization has more than 330 corporate and law
firm members, and its programs span the development
timeline of legal professionals from law school to law
firm managing partners and corporate general counsel.
In 2019, the firm participated in four of LCLD’s key
initiatives, continuing its involvement in the Fellows,
Pathfinder, and 1L Scholars programs, and rejoining the
1L Mentoring program.

Affinity Group; from 2012 to 2018, he chaired the
firm’s global recruiting function, spearheading efforts
to improve our ability to recruit diverse candidates for
summer associate and lateral positions and to implement
unconscious bias and other training programs. Ryan has
spearheaded a number of firmwide efforts both to drive,
and to be responsive to, key clients’ demands for truly
diverse legal teams of the highest quality, in the process
helping the firm be selected to convergence and preferred
counsel panels for those clients. He also mentors and
sponsors associates from the LGBTQ+ community and
other diverse groups. In 2019, The National Law Journal
named him to its inaugural list of "Equality Trailblazers,"
recognizing lawyers who have made outstanding efforts
to impact gender and LGBTQ+ equality in their respective
firms and the legal profession-at-large.
Previous Crowell & Moring Fellows include partners Trina
Fairley Barlow (2018), A. Xavier Baker (2017), Chahira
Solh (2016), Beatrice B. Nguyen (2014) and counsel Astor
Heaven (2012). Partners Juan A. Arteaga, Lorraine M.
Campos, and Valerie M. Goo participated in the Fellows
Program before joining the firm.

Fellows Program
The LCLD Fellows Program, launched in 2011, is one
of the most comprehensive legal talent development
programs in the United States. Designed to emphasize
relationship building, transformational leadership, and
professional branding, the program aims to produce
lawyers with strong leadership skills, who are committed
to fostering diversity within their own institutions and in
the broader legal profession.
Ryan C. Tisch, a partner in Crowell & Moring’s Antitrust
Group, served as the firm’s 2019 Fellow. Ryan’s practice
focuses on antitrust business counseling, merger control,
and government antitrust investigations of horizontal
and vertical conduct. He is a leader of the firm’s LGBTQ+
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I am so grateful to have had the
experience of the LCLD Pathfinder
program, where I forged strong relationships
with new friends, both in law firms and
in-house. The unique programming and
networking events at the two in-person
meetings provided for insightful discussions
and specific takeaways that I hope to carry with
me and utilize as an LCLD alumna.    
Sima Namiri-Kalantari, Counsel

LCLD Fellows
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Partner

Counsel

Partner

Pathfinder Program
Crowell & Moring was one of the initial law firms to participate in the Pathfinder Program when it was created in 2015.
The program provides an opportunity for early-career, high-potential diverse lawyers to develop foundational leadership
skills and relationships with their peers in companies and laws firms. Counsel Chalana Netasha Damron and Sima NamiriKalantari were selected to participate in 2019.
Chalana and Sima joined the firm as summer associates in 2012 and began their legal careers as associates at the firm in
2013. Chalana is a member of the Mass Tort, Product, and Consumer Litigation Group in the Washington, D.C. office. Her
practice spans industries including aviation, health care, pharmaceutical, and food and beverage. Sima is a member of the
Antitrust Group in the Los Angeles office, where she defends clients in civil antitrust litigation and represents Fortune 500
companies as plaintiffs in recovery actions when they have been victims of price-fixing cartels. Previous firm Pathfinders
include counsel Rebecca Suarez and Tiffany V. Wynn (2017), and Diana T. Huang (2016).
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Success in Law School
Mentoring Program

1L Scholars Program

In 2019, several Crowell & Moring lawyers participated
in LCLD’s Success in Law School Mentoring Program. The
goal of this initiative is to ensure that 1L students from
diverse backgrounds receive the guidance they need to
maximize their potential during law school and as they
move forward in their careers. This program provides a
unique opportunity for the firm’s lawyers to develop a
meaningful connection with and support diverse future
lawyers at an early stage in their careers.

As part of the firm’s work to enhance its diverse talent
pipeline, Crowell & Moring participates in the 1L LCLD
Scholars Program, recruiting a diverse first-year law
student to join our summer associate program.
Every year since 2012, an LCLD scholar has joined
other summer associates to experience working at
Crowell & Moring.

LCLD Names Ellen Dwyer as Its New Leader
In November 2019, the
Leadership Council on
Legal Diversity named
Crowell & Moring
partner Ellen Moran
Dwyer as its chair of the
board of directors, with
responsibility for leading
one of the United States’
pioneering organizations
promoting diversity and
inclusion in the legal
profession.
Ellen, chair of the firm’s
Executive Committee, has served on the LCLD Board since
2014, most recently as chair of the board’s Strategy and
Innovation Committee. She is well-known throughout the
legal industry as a passionate advocate for diversity and
inclusion in the profession.
A driving force in creating the legal industry’s first
sponsorship program to advance women and diverse
lawyers (see article on page 13), Corporate Counsel
recognized Ellen in 2019 as part of their Women,
Influence & Power in Law Award series. During her eightyear tenure as Crowell & Moring’s managing partner,
Law360 named Ellen as one of America’s Most Innovative
Managing Partners, for spearheading and promoting the
firm’s sponsorship program. Her efforts were also noted
by Washingtonian magazine, which recognized her as one
of "The Most Powerful Women in Washington."
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In 2016, LCLD honored Ellen as an individual "Top
Performer" for her personal commitment to the
organization’s mission—creating a truly diverse U.S. legal
profession and promoting inclusiveness in the country’s
institutions, LCLD members’ circles of influence, and
society-at-large.
At its inception, LCLD’s goal was to create 10,000 legal
role models through various initiatives, including its
Fellows, Pathfinder, 1L Scholars, and Success in Law
School Mentoring programs; the organization reached
this goal in 2019. Under Ellen’s stewardship, LCLD’s focus
will broaden in 2020 to gain a deeper understanding of
the experience diverse lawyers are having in law firms
and legal departments and challenge partners and
general counsel to make a personal commitment to know,
sponsor, and instill confidence in our talent to help them
realize their ambitions in their respective organizations.
“Going forward, we need to focus on the other side of the
equation: what leaders of [LCLD's] member organizations
are doing to rethink and further advance the career
trajectories of diverse talent,” Ellen says.
Ellen succeeds Laura Stein, executive vice president
and general counsel of corporate affairs for The Clorox
Company, who chaired LCLD from 2017 to 2019. “When I
consider the work that Ellen has done already as chair of
the [LCLD] Board’s Strategy and Innovation Committee,”
said Laura, “I cannot wait to see what she does as chair of
the board.”

Minority Corporate Counsel Association
Firm Supports MCCA’s Premier Events
Crowell & Moring is a long-time supporter of the
Minority Corporate Counsel Association, one of the
United States’ foremost voices on diversity and inclusion
in the legal profession. The MCCA addresses issues of
race/ethnicity, gender, sexual orientation, disability
status, and generational differences that impact the legal
profession’s workforce.
The firm is proud to have co-sponsored the MCCA’s 2019
Pathways to Diversity Conference and Gala, its premier
annual events, held in October in New York City. Firm
attendees, including partner Juan A. Arteaga, counsel
Michelle Pham, and associates Kayvan M. Ghaffari and
Jessica D. Gilbert, participated in discussions on topics
such as inclusive leadership, the millennial majority,
business development for diverse lawyers, the myth
of meritocracy, and challenges faced by black women
lawyers.

Honestly, the MCCA Pathways
Conference was one of the best legal
conferences I’ve been to. Not only did I
cultivate meaningful relationships, I was also
challenged to think critically about issues of my
own identity and what identity even means in
our increasingly globalized world. I also learned
about an incredible use of virtual reality to help
people experience the complexities of racism to
not only encourage them to empathize, but to
more importantly motivate them to think and
act differently. I left the conference completely
energized to drive diversity and inclusion
initiatives forward.
Kayvan Ghaffari, Associate

Each year, MCCA’s Diversity Gala offers attendees
the opportunity to celebrate and honor individuals,
companies, and law firms who have demonstrated
leadership in improving diversity, inclusion, and equity.

Partner Juan Arteaga Selected for MCCA's Equity Track Program
Partner Juan A. Arteaga was one of only 10 diverse
partners from major law firms across the United States
selected to participate in the inaugural cohort of the
Minority Corporate Counsel Association’s relaunched
Equity Track Program. This multi-faceted 12-month
program is designed to increase the number of diverse
equity partners; help existing equity partners obtain
leadership roles within majority-owned U.S. law firms;
and identify and promote high-achieving diverse partners.
The program accomplishes this by having diverse partners
attend networking events and engage in interactive
professional development sessions with general counsel
from leading corporations and financial institutions,
which focus on cultivating long-term client relationships,
client pitching, personal branding, and overcoming the
challenges faced by diverse lawyers at majority-owned
law firms.

Juan is a highly regarded antitrust and white collar lawyer
with significant litigation and trial experience. He is cochair of the firm’s Diversity Council Steering Committee
and former deputy assistant attorney general in the U.S.
Department of Justice Antitrust Division. He has been
recognized as a New York City Bar Association Diversity and
Inclusion Champion; MCCA's Rising Star; New York Law
Journal "Distinguished Leader" and "Rising Star;" Council
of Urban Professionals "Cup Analyst;" Ethisphere Institute
Attorney Who Matters; Law360 Antitrust "Rising Star;" and
a Hispanic National Bar Association "Top Lawyer Under
40." Juan has also received numerous awards for his pro
bono work and civic involvement from organizations such
as the New York Legal Aid Society, Legal Outreach, Her
Justice, the Puerto Rican Bar Association, and LatinoJustice.
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Legal Diversity & Inclusion Alliance
Firm Co-Sponsors Panel Discussion on Coming Out in the Workplace
In 2019, Crowell & Moring’s Brussels office became a
co-founding member of the Legal Diversity & Inclusion
Alliance, a first-of-its-kind initiative in the Brussels
legal market. The LDIA mission is to build a diverse and
inclusive workplace in which everyone benefits from equal
treatment and opportunities, irrespective of race, ethnic
or social origin, gender, sexual orientation, age, disability,
language, religion, political preference, or any other
ground for personal discrimination.
In May of 2019, the firm co-sponsored LDIA’s panel
discussion focusing on the challenges of coming out in
the workplace. Panelists included seven members of the
LGBTQ+ community who shared their experiences at work
and as representatives of LGBTQ+ associations. The event
included a networking gathering, coordinated by LDIA and

Open@Work, an initiative aimed at connecting members
of the LGBTQ+ community and creating more inclusive
work environments.

Attendees of the Legal Diversity & Inclusion Alliance launch
event, Brussels

AdvanceLaw
Crowell & Moring Participates in Industry Diversity Mentorship Program
Momentum among clients to improve law firm diversity
continued to increase in 2019. AdvanceLaw, an innovative
company that connects corporate general counsel from
Fortune 500 companies with panels of exemplary law
firms and lawyers, announced its launch of a diversity
mentorship program in February 2019. This new
initiative is designed to facilitate and build relationships
between diverse, high-achieving law firm associates and
chief legal officers and other senior in-house counsel.
The program’s goal is to effect change within the legal
profession by removing the most common impediment
to diverse lawyer advancement within firms—lack of
access to client decision-makers. As one of 11 firms on
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AdvanceLaw's panel, Crowell & Moring is participating in
this groundbreaking program.
In selecting participants, AdvanceLaw matched 10
associates and counsel from diverse backgrounds in the
mid-level and senior ranks with senior in-house mentors
for career coaching, professional support, and business
development guidance. Calling the program a “practical
step” to boost diversity in large law firms, AdvanceLaw’s
chairman, Firoz Dattu, noted, “The mentorship program is
a tangible way to create opportunities for diverse lawyers
at firms; it’s our way of driving impact across a large swath
of the profession.”

honors and recognitions
Working Mother Names Crowell & Moring to 2019 List of
Best Law Firms for Women
Working Mother, in collaboration with the American Bar Association's ABA Journal, named
Crowell & Moring as one of the "Best Law Firms for Women" for the eighth consecutive year.
In making its selections, the publication considered firms’ policies on, and commitment to,
advancing women lawyers and attention to work/life balance. The winning firms lead the
industry in such initiatives as supporting flexible work arrangements and offering generous paid
parental-leave policies.

Law360 Ranks Firm as #5 Best Law Firm for Minority Lawyers
For the second consecutive year, Law360 named Crowell & Moring one of the "Best Law Firms
for Minority Attorneys." The firm ranked fifth among U.S. law firms with 300 to 599 lawyers for
the racial and ethnic diversity of its lawyers. Rankings appeared in the publication’s 2019 Diversity
Snapshot.
More than 300 law firms participated in the Law360 survey, which split firms into various
categories based on size. The criteria for recognition included: (1) total minority lawyers; (2)
minority non-partners; (3) total minority partners; and (4) minority equity partners.

Firm Scores 100 Percent on Human Rights Campaign’s
Corporate Equality Index
Crowell & Moring earned a 100 percent score on the Human Rights Campaign Foundation’s
Corporate Equality Index for the ninth consecutive year. The CEI national benchmarking
survey rates many of the nation’s most successful companies, including The American Lawyer
magazine’s top 200 revenue-grossing law firms, based on their corporate policies and practices
related to LGBTQ+ equality. The firm’s perfect score places it on HRC’s list of "Best Places to
Work for LGBTQ Equality."
The CEI rating criteria have three key pillars: (1) non-discrimination policies across business
entities; (2) equitable benefits for LGBTQ+ workers and their families; and (3) supporting an
inclusive culture and corporate social responsibility. For the first time, in 2019, a 100 percent
rating required ensuring full spousal and partner health-care coverage parity; affirming coverage
for transition-related care and eliminating all so-called transgender exclusions from plans; and
ensuring full LGBTQ+ inclusion in diverse supply chain programs.
Calling the 2019 survey “the most comprehensive assessment of workplace LGBTQ inclusion
in the 17-year history of the report,” HRC President Chad Griffin noted that, “The top-scoring
companies on this year’s CEI are not only establishing policies that affirm and include employees
here in the United States, they are applying these policies to their global operations and
impacting millions of people beyond our shores.”
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WomenInc. Magazine Recognizes
Crowell & Moring as a Top Law Firm
for Women

Orange County Asian American Bar
Association’s 2019 Community
Partner Award

WomenInc. magazine named Crowell & Moring to its
2019 "Top 100 Law Firms for Women" list, recognizing
law firms for their inclusive, equitable, and sincere
commitment to advancing women. Firms named to the
list were selected based on criteria such as recruitment
and retention, inclusive benefits and work/life balance
policies, promotion to equity partner, and leadership
development of their women lawyers.

Crowell & Moring became the first law firm to receive
the Community Partner Award from the Orange County
Asian American Bar Association. The firm was selected
for its “long-standing and visible commitment to diversity
and inclusion in Orange County and intentional efforts to
engage with, and provide resources to, organizations that
serve the community.” Orange County office managing
partner Chahira Solh accepted the award on the firm’s
behalf.

Diversity & Flexibility Alliance
Recognizes Crowell & Moring’s
Diverse 2019 Partner Class
Crowell & Moring was honored as one of 51 law firms
to receive the "Tipping the Scales" award for having 50
percent or more women in their 2019 U.S.-based new
partner class. Firms honored were identified through
DFA’s New Partner Report, a yearly compilation and
examination of partnership promotion data from more
than 100 of the nation’s top law firms.
The 2019 report revealed that 41.3 percent of new
partners in 138 major U.S. law firms were women.
Crowell & Moring’s 2019 class exceeded that percentage,
with women making up five out of six—approximately
83 percent—of the U.S. lawyers promoted to the
partnership.

Left to Right: Laura Snodgrass, Sarah Stein, and Lauren Jenkins after
Lauren accepted the DFA award on behalf of the firm
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Left to Right: Stephanie Phan, Vivian Le, Charlene Sun, Akhil Sheth,
Paul Sung, Chahira Solh, Christy Markos, Cynthia Brady, Sima NamiriKalantari, and Eric Fanchiang, following Chahira's acceptance of the
Orange County Asian American Bar Association award on behalf of
the firm

Individual Lawyer Honors and Recognitions
During 2019, numerous legal organizations and publications recognized and honored
Crowell & Moring’s women and diverse lawyers. Among those recognized were:
Juan A. Arteaga, partner: New York City Bar Association
2019 Diversity & Inclusion Champion

Emily T. Kuwahara, partner: Los Angeles Business Journal
Most Influential Minority Lawyers in Los Angeles

Rebecca Chaney, partner: Law360 "Distinguished Writing
Award"

Ilana Lubin, partner: New York Law Journal "Rising Star"

Kate Clemans, C&M International strategic advisor and
Board of Managers member: Association of Women in
International Trade Business Legacy Award
Jodi G. Daniel, partner: The National Law Journal's 2019
"Health Care Law Trailblazer"
Ellen Moran Dwyer, Executive Committee chair:
Corporate Counsel and InsideCounsel "Women, Influence
& Power in Law Award"
Laura Foggan, Insurance/Reinsurance Group chair: ABA
Section of Litigation 100 Women Who Inspire Us list;
Benchmark Litigation Top 250 Women in Litigation; Best
Lawyers in America 2020 "Lawyer of the Year," Insurance
Law, Litigation, Washington, D.C.; Super Lawyers "Top 50
Women Lawyers" and "Top 100 Lawyers," Washington,
D.C.; Who’s Who Legal Thought Leaders-Global Elite for
Insurance/Reinsurance
John S. Gibson, partner and Management Board
member: Thurgood Marshall Bar Association Attorney of
the Year; National Bar Association Diversity in Tech & IP
Award; Law360 "Distinguished Writing Award"
Keith J. Harrison, partner: Washington Business Journal
"2019 Minority Business Leader Award"

Stephanie Marcantonio, partner: Crain’s New York
Business "Notable Women in Law"
David McFarlane, partner: Los Angeles County Bar
Association LGBTQ Pride Month Honoree
Holly A. Melton, partner: Crain’s New York Business
"Notable Women in Law"
Kirsten L. Nathanson, partner and Management Board
member: DCA Live Emerging Woman Leader in Private
Practice
Rebecca Monck Ricigliano, partner: Crain’s New York
Business "Notable Women in Law"
Jennifer S. Romano, partner, Management Board
member, and Litigation Group co-chair: Los Angeles
Business Journal LA500 most influential people in Los
Angeles
Ryan C. Tisch, partner: The National Law Journal 2019
"Equality Trailblazer"
Jennifer A. Giblin, senior counsel: BTI Consulting Group
"Client Service All-Star"
Ruben F. Reyna, counsel: President-elect for 2020,
Hispanic Bar Association of the District of Columbia to
become HBA-DC's 43rd president
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Crowell & Moring is an international law firm with approximately 550 lawyers representing clients
in transactional, regulatory, litigation, and arbitration matters. The firm has also been recognized for
its ongoing commitment to pro bono service and diversity. Crowell & Moring has offices in
Washington, D.C., New York, Los Angeles, San Francisco, Orange County, London, and Brussels.
For more information about Crowell & Moring’s diversity and inclusion initiatives, please visit our
website at crowell.com/diversity.
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