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Welcome to Crowell & Moring’s annual Diversity & Inclusion Report. We are proud to share this account of 
the nature and success of our eīorts over the past year toward maŬing our Įrm a place where our ambiƟon 
and commitment to achieving a thoroughly diverse community are reŇected in every aspect of our legal and 
professional ranŬs.

Crowell & Moring was founded four decades ago in an era when large law Įrms regreƩably featured virtually 
no gender, racial, or ethnic diversity. Eīorts to change that reality were scarce and ineīecƟve. We are proud 
to have made both symbolic and substanƟve progress in that regard. We have twice selected a woman to 
serve as chair; our recruiƟng program consistently aƩracts outstanding talent across a broad array of diversity 
characterisƟcs; and we have made steady movement towards realiǌing ulƟmate success in that recruitment 
trajectory, such as the 2019 partner promoƟon class, which included a majority of women among its eight 
aƩorneys, as well as diversity by other ƋualiƟes. zet, we Ŭnow that increasing diversity within the profession and 
our Įrm over the past ϰ0 years has been too modest for anyone to declare victory.

For that reason, we conƟnue to enhance and eǆpand our eīorts. dhat is why we now emphasiǌe both diversity 
and inclusion, and conƟnue to increase our eīorts to provide meaningful opportuniƟes for sponsorship to all 
our lawyers. dhat is why we welcome our clients’ growing aƩenƟon and support for hiring diverse legal teams 
to serve their needs, and why we engage acƟvely with our clients in dialogue about how we’re meeƟng that 
eǆpectaƟon. dhat is why we provide our lawyers and professional staīͶespecially those in leadership and 
management posiƟonsͶwith training concerning the nature and danger of unconscious bias, and the need to 
build awareness and safeguards to counter it. dhat is why we declared our commitment to the MansĮeld Rule 
2.0 iniƟaƟve, and have made it one important measure of our progress. dhat is why this year we were thrilled 
to welcome to our community Don Smith, our new senior director of talent and inclusion, who will help lead us 
towards the day when diversity becomes an inherent feature of our Įrm, one that results organically from all 
that we do.

We Ŭnow that we have not crossed the Įnish line yet. In the words of former civil rights leader Congressman 
John Lewis, ͞Never give up, never give in, never give out. Keep the faith, and Ŭeep your eyes on the priǌe.͟  
We Ŭnow why it’s worth conƟnuing the journey towards that day. As we celebrate the ϰ0 wonderful years of 
Crowell & Moring, we embrace our mission to be a diīerent Ŭind of law Įrm: one that holds eƋually dear our 
commitment to providing the very best legal services to our clients while culƟvaƟng a community where mutual 
respect, support, and collaboraƟon promote the eīorts of all our people to achieve personal and professional 
saƟsfacƟon. We Ŭnow that we advance both of these core objecƟves best when we create legal teams that 
marshal the power of diverse perspecƟves, ingenuity, and contribuƟons, and that our community is at its best 
when each individual can Ňourish by parƟcipaƟng openly and fully in the life of our Įrm. 

We hope you Įnd this report informaƟve and inspiring. We welcome all ideas and eīorts to advance the 
core values and objecƟves on which our Įrm was founded. And we will conƟnue eǆploring and embracing 
innovaƟons and approaches that will ensure Crowell & Moring becomes the very best it can be by improving 
diversity and inclusiveness in our worŬplace.

Philip T. Inglima

Message from the Chair
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Since its formaƟon in 19ϳ9, Crowell & Moring has placed a premium on fostering a culture of inclusivity and 
respecƟng the uniƋue talents and perspecƟves of all our people. dhat culture maŬes our oĸces a place where people 
want to worŬ. dhat culture enables us to use the diversity of thought and talent of our teams as a catalyst to provide 
the best advice and service to our clients. And that culture is helping us to partner eīecƟvely with our clients to 
promote diversity and inclusion strategies and acƟons. It is also the foundaƟon for creaƟng disrupƟve innovaƟonͶ
innovaƟon that we hope will signiĮcantly advance diversity and inclusion in our Įrm and in the legal profession.

In 2016, the Įrm’s Diversity Council formaliǌed three strategic objecƟves that drive our ongoing diversity and inclusion 
eīorts: ;1Ϳ InclusionͶcreaƟng and maintaining an inclusive worŬ environment where all individuals feel respected and 
valued; ;2Ϳ KpportunityͶensuring that diverse aƩorneys receive appropriate opportuniƟes to eǆcel and be promoted 
within the Įrm; ;ϯͿ RecruitmentͶimproving recruiƟng of diverse law school and lateral candidates.

Kur Įrm focuses on these objecƟves through a variety of programs and acƟviƟes. In our second annual Diversity & 
Inclusion Report, we highlight many of the events and measures taŬen during the past year to advance our vision of a 
diverse community.

dhe year 2018 was especially signiĮcant for our eīorts. In March, to celebrate Women’s ,istory Month, the Įrm held 
an overwhelmingly successful client event that included a thoughƞul panel discussion about the state of diversity and 
inclusion eīorts in the legal profession.

We also joined the MansĮeld Rule 2.0 iniƟaƟve in 2018. As a Įrm, we recogniǌe that, while we have been Ƌuite 
serious about our diversity and inclusion commitment, we need to taŬe bolder acƟon. dhis iniƟaƟve, sponsored by the 
Diversity Lab, challenges law Įrms to aĸrmaƟvely consider at least ϯ0 percent women aƩorneys, L'�dYн aƩorneys, 
and aƩorneys of color for leadership and governance roles, eƋuity partner promoƟons, and senior lateral aƩorney 
hires. In a number of categories, we intenƟonally set and achieved goals for our Įrm that are signiĮcantly higher than 
those reƋuired by the MansĮeld Rule 2.0 eīort.

Another 2018 highlight was the Įrm’s Sponsorship 2.0 iniƟaƟve. Several years ago, EǆecuƟve CommiƩee Chair Ellen 
Moran Dwyer launched an innovaƟve sponsorship program based on Fortune ϱ00 companies’ eīorts to get more 
women into the C-suite. A group of 18 purposefully selected partners, all leaders in the Įrm, sponsored 18 associates 
and counselͶmany of whom were women and lawyers of diverse bacŬgroundsͶas protĠgĠs to help place them on 
the path to promoƟon.

doward the end of the year, Don Smith joined our Įrm as our senior director of talent and inclusion. A graduate of 
,oward hniversity School of Law, Don has deep eǆperience as a pracƟcing lawyer with a large Įrm and as a longƟme 
talent development and diversity professional. We are very eǆcited about the capabiliƟes he brings to the Įrm and 
enthusiasƟcally welcome him. 

In March 2019, we were also thrilled to welcome Juan Arteaga as the new co-chair, alongside John 'ibson, of the 
Diversity Council Steering CommiƩee. dhe Diversity Council looŬs forward to conƟnuing this important worŬ with new 
leadership at the helm and we will conƟnue to worŬ together to advance the Įrm’s strategic diversity and inclusion 
vision.

In the pages that follow, you will Įnd addiƟonal details about the eīorts described above, as well as many others. We 
thanŬ you for taŬing the Ɵme to read about Crowell & Moring’s commitment to ensuring that our Įrm reŇects the 
communiƟes in which weͶand our clientsͶlive and worŬ.

Message from the Diversity Council Steering Committee Co-Chairs
2018 Year in Review





It was with great eǆcitement that I joined the Crowell & Moring 
community this past fall. I Ŭnew that I was becoming a part of a law 
Įrm that has a signiĮcant and meaningful commitment to diversity and 
inclusion across all levels of the organiǌaƟon. dhis annual report, looŬing 
bacŬ at the Įrm’s eīorts and acƟviƟes during 2018, demonstrates the 
strength of dedicaƟon and willingness to devote considerable resources 
to this end. 

In 2019, we intend to conƟnue worŬing with the Įrm’s aĸnity groups 
to provide new programming and enhance members’ connecƟons to 
valuable resources for their personal and professional development. 
In addiƟon, we will conƟnue to worŬ with the Įrm’s management to 
strengthen our leadership pipeline, ensuring that it reŇects a diverse 
talent pool and contains support mechanisms to promote retenƟon 
and advancement within Crowell & Moring. �uilding on a strong tracŬ 
record of recruiƟng women and aƩorneys from diverse bacŬgrounds, 
we will conƟnue to help idenƟfy and access top talent while creaƟng 
development and advancement opportuniƟes to support our aƩorneys 

and professional staī. Central to our eīorts is my belief that bringing a talent development focus to diversity 
and inclusion will produce meaningful and transformaƟve progress at our Įrm and for our individual 
aƩorneys.

In addiƟon to being the right thing, diversity is imperaƟve for ensuring that we are accessing the best talent 
that enables us to provide the best service to our clients. I looŬ foward to helping our Įrm build on its long 
history and commitment to fostering a diverse and inclusive worŬ environment, ensuring that every aƩorney 
and professional staī member has access to the reƋuisite tools and opportuniƟes needed for success.

I looŬ forward to a very producƟve 2019.

Don Smith

Crowell & Moring 9

Message from Don Smith
Senior Director of Talent and Inclusion
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dhe mission of Crowell & Moring’s 
Diversity Council is ͞do help build and 
retain a diverse community of legal 
professionals that reŇects and fosters 
the Įrm’s commitment to client service 
through teamworŬ, innovaƟon, and 
inclusion.͟  Weaving its mission into the 
fabric of the organiǌaƟon, the council, 
in collaboraƟon with our leadership, 
develops and coordinates diversity 
and inclusion eīorts and facilitates 
community building Įrm-wide.

dhe 29-member Diversity Council 
comprises partners, counsel, associates, 
and staī from every h.S. oĸce. It meets 
every other month and is led by a 
Steering CommiƩee of 11 partners and 
the Įrm’s Senior Director of dalent and 
Inclusion Don Smith.

Key to the leadership of the Diversity 
Council, the Diversity Council Steering 
CommiƩee sets the strategic direcƟon 
of the Įrm’s diversity and inclusion 
iniƟaƟves, with feedbacŬ from the 
council and the broader Įrm. hsing 
their uniƋue perspecƟves to foster true 
innovaƟon, the Steering CommiƩee 
members meet monthly to devise 
tangible diversity and inclusion goals.

2018 Diversity Council 
and Diversity Council 
Steering Committee

Steering Committee Members

John S. Gibson Kirsten L. 
Nathanson

Juan A. Arteaga

Valerie M. Goo

Lorraine M. 
Campos

Sarah Gilbert

Keith J. Harrison David McFarlane

Don Smith

Philip T. InglimaAmy Laderberg
O’Sullivan

Steering Committee C0-Chairs
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Kevin C. Mayer
Partner

Not pictured:
John L. Murino

Partner

Diversity Council Members

Sima Namiri-
Kalantari

Counsel

Elena Gladkova
Dir. Infrastructure

Services

Vik Gupta

Dawn Tonya

Preetha 

Counsel

Niran S.
Somasundaram

Associate

Joshua Pearce
Sr. Mgr. 

Administrator OC

Melissa Matallana
Regional Director, 

Administrator LA

Chiemi Suzuki
Counsel

Akhil Sheth
Associate

Lauren Jenkins
Diversity & 

Inclusion Specialist

Tony Williams
Asst. Mgr. 

Adeoye O. 
Johnson
Associate

Marguerite  
Eastwood

Dibe Perez

Administrator NY
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Years at Firm:  ϯϳ

Experience:  Firm-wide oĸce support, partner events and integraƟon, 
 and throwing a mean party.

Most Proud of:  Krganiǌing the Įrm’s inaugural day party and alumni dinners.

Quote:  Forty years ago, our founders had the courage and vision to begin   
 a new journey. John Macleod perhaps said it best when he played  
 the song at our ϯϱth anniversary ŬicŬ-oī, ͚We are Family.’

As we prepare to celebrate Crowell & Moring’s ϰ0th anniversary in 2019, we taŬe  
pride in the fact that many hardworŬing, dedicated, and passionate people have made 
these four decades of collaboraƟon, teamworŬ, and eǆcellent client service possible.  
dheir invaluable contribuƟons have been essenƟal to the Įrm’s growth and development.

While we cannot possibly recogniǌe everyone, below are siǆ Crowell & Moring employees, current 
and former, who have leveraged their uniƋue sŬills and bacŬground to maŬe meaningful and lasƟng  
contribuƟons to our culture.

Toni Bruce Special Projects Administrator, Crowell & Moring (Washington, D.C.)

Jini Koh Corporate Counsel, Global Trade, Amazon

Crowell & Moring Turns 40

Years at Firm:  6

Experience:  Currently worŬs with Amaǌon teams developing cross-border  
 products or oīers for customers and suppliers.

Most Proud of:  Cross-pracƟce projects. I always enjoy worŬing with those outside  
 of trade and learning about how they see a client’s problem.

Quote:  C&M was founded by a group of insurgents and we should never forget  
 that. dhe Įrm should conƟnue to be innovaƟve, taŬe risŬs, invest in the  
 good bet, be oŬ with adjusƟng its course when necessary, and focus on  
 the highest Ƌuality of worŬͶbut never taŬe itself too seriously.

Years at Firm:  12

Experience:  Supports anƟtrust cases, document collecƟons, reviews for  
 major anƟtrust mergers and civil invesƟgaƟve demands. 

Most Proud of:  AssisƟng with the development and growth of the Claims  
 Recovery team. 

Quote:  ,aving started here as a project assistant, I am truly impressed with 
 our growth and development opportuniƟes, parƟcularly in our West
 Coast oĸces. Associates that I started with in the Krange County  
 oĸce 10 years ago are now partners.

Tony Williams , Crowell & Moring
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Years at Firm:  12

Experience:  LiƟgates False Claims Act ;FCAͿ, anƟtrust, intellectual property, anƟ-  
 ŬicŬbacŬ, FCWA, RICK, and other compleǆ cases, and represents clients 
 in grand jury invesƟgaƟons and other proceedings before the DKJ.

Most Proud of:  Founding the Įrm’s drial Eǆcellence Academy, worŬing on pro bono  
 cases such as Crosley 'reen, and accepƟng the A�A Death Wenalty   
 RepresentaƟon Wroject EǆcepƟonal Service Award on behalf of the Įrm.

Quote:  dooŬ Crowell’s oĸce was neǆt to mine when I joined the Įrm. ,e  
 used to burst into my oĸce, ŇicŬ the lights on and oī ƋuicŬly, and say  
 loudly, with great sarcasm, ͚,ey, what the hell’s going on in here͍͊͊͊’  
 No maƩer how busy I was, it always made me laugh.

Keith Harrison Partner, Crowell & Moring (Washington, D.C.)

Years at Firm:  12

Experience:  A compleǆ liƟgator, she focuses on anƟtrust and unfair compeƟƟon  
 law and regularly counsels clients on all aspects of anƟtrust law.

Most Proud of:  AŌer helping a client obtain a h-visa and subseƋuently a green card, I  
 helped her apply to college and navigate the Įnancial aid process. She  
 was the Įrst in her family to go to college. I also liƟgated an opt-out  
 anƟtrust recovery case for 'eneral Motors, where not only did I help   
 them recover lots of money that was owed to them, but I also got to  
 travel to eǆoƟc locales liŬe Fort Wayne, Indiana, and doledo, Khio.

Quote:  What maŬes Crowell so special are our people and our culture. As we   
 celebrate our ϰ0th anniversary and conƟnue to grow, we should Ŭeep  
 these things in mind so we can conƟnue to be successful.

Years at Firm:  ϰ

Experience:  WorŬs closely with various groups at hnited, such as NetworŬ,  
 Alliances, Wricing & Revenue Management, Sales, Corporate    
 CommunicaƟons, and Regulatory, on anƟtrust counseling issues, and   
 is responsible for the company’s anƟtrust training and compliance.

Most Proud of:  dhe pro bono projects. I helped several clients obtain h-visas. It feels   
 clichĠ to sum it up with so few words, but maŬing such a big    
 diīerence in someone’s life is really amaǌing.

Quote:  When I decided to go to a law Įrm, Crowell diīerenƟated itself by its  
 culture. dhere is a focus on doing pro bono, developing aƩorneys, and  
 doing top-Ɵer worŬ while not taŬing oneself too seriously. I wish   
 Crowell tons of success in the future and I hope it remains a home  
 for good level-headed people who want to do great worŬ.

Mika Clark Tupy 

Chahira Solh Partner, Crowell & Moring (Orange County)
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Kn March 1ϱ, 2018, Crowell & Moring hosted 
more than ϯ00 clients, Įrm lawyers, and staī in 
Washington, D.C., for a celebraƟon of NaƟonal 
Women’s ,istory Month. dhe evening centered 
around a lively and thought-provoŬing panel 
discussion about the development and advancement 
of women and aƩorneys of color in the worŬplace.

Moderated by John S. 'ibson, partner and co-chair 
of Crowell & Moring’s Diversity Council Steering 
CommiƩee, the panel included A. serona Dorch, 
eǆecuƟve vice president, chief legal oĸcer of 
government aīairs, and corporate secretary for 
Weabody Energy CorporaƟon, the world’s largest 
private-sector coal company; Rosalind ,udnell, 
vice president of human resources and director of 
corporate aīairs at Intel CorporaƟon and president 
of the Intel FoundaƟon; Jennifer A. Wrioleau, division 
counsel, ϯD prinƟng, for global personal computer 
giant ,W, Inc.; and, Kellye L. WalŬer, eǆecuƟve vice 
president and chief legal oĸcer for ,unƟngton 
Ingalls Industries, Inc., the hnited States’ largest 
military shipbuilding company and provider of 
services such as training systems, Id, logisƟcs support, 
unmanned undersea systems, and oil and gas 
engineering.

dhe event discussion focused on how to ͞move 
the needle͟ on diversity and inclusion, starƟng 
with an eǆaminaƟon of where diversity in the legal 
marŬet stands aŌer 20 years of conƟnued eīort 
by companies and law Įrms. Wanelists oīered 
suggesƟons based on their personal and professional 
eǆperience on how to foster a culture of ͞disrupƟve 
innovaƟon,͟  including looŬing to other industries for 
soluƟons and holding ourselves accountable. dhe 
group also addressed the importance of relaƟonship-
building, parƟcularly with sponsors and mentors, 
in developing careers and in light of the #Medoo 

movement. Wanelists gave eǆamples of their personal 
eǆperiences as women of color building careers in 
male-dominated industries and described what their 
organiǌaƟons are doing to promote diversity and 
inclusion.

Firm Chair Whilip d. Inglima opened the program, 
noƟng the importance of diversity and inclusion to 
the Įrm. EǆecuƟve CommiƩee Chair Ellen Moran 
Dwyer introduced two client speaŬers to conclude 
the evening: Maryanne Lavan, senior vice president, 
general counsel, and corporate secretary for 
LocŬheed MarƟn CorporaƟon, and MiŬe Kaufman, 
chief eǆecuƟve oĸcer of Cardinal ,ealth. �oth client 
speaŬers discussed diversity best pracƟces from their 
respecƟve companies.

dhe evening ended with a call to acƟon: As allies and 
partners worŬing together, we must hold ourselves 
and others accountable for the growth and success 
of our diverse talent. dhe path of progress for 
women and people of color in the worŬplace can be 
accelerated with disrupƟve innovaƟon and personal 
ownership.

Firm Celebrates Women’s History Month with 
Client Event and Panel Discussion

2018 Diversity Highlights

John S. Gibson
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In 2018, Crowell & Moring rolled out a formal 
sponsorship program in collaboraƟon with 
the Nebo Company and Kate Ebner, founding 
director of 'eorgetown hniversity’s InsƟtute of 
dransformaƟonal Leadership. dhe program, tailored 
to the Įrm’s uniƋue culture, created an opportunity 
for ϯ6 lawyersͶassociates, counsel, and partnersͶ
from across numerous pracƟces and all h.S. oĸces, 
to parƟcipate in professional development-focused 
worŬshops and informal gatherings over a period of 
siǆ months. WrotĠgĠs included women and diverse 
lawyers ;such as L'�dYн and lawyers of colorͿ from 
third-year associates to counsel; sponsors included 
partners, parƟcularly Įrm and pracƟce group leaders.

dhe objecƟve of the Sponsorship 2.0 program was 
two-fold: ;1Ϳ embedding sponsorship as a cultural 
value within Crowell & Moring; and ;2Ϳ invesƟng in 
and worŬing to propel the careers of the Įrm’s best 
talent, with a parƟcular focus on women and diverse 
lawyers.

dhe 2018 program evolved from an earlier similar 
eīort. In 2012, Crowell & Moring became a leader 
in the legal industry when it launched an innovaƟve 

sponsorship pilot programͶthe Įrst law Įrm 
iniƟaƟve of its Ŭind in the hnited StatesͶaimed at 
improving the Įrm’s record on aƩracƟng, retaining, 
and promoƟng talented women and diverse 
aƩorneys. dhe program was the idea of then-
managing partner Ellen Moran Dwyer and then-Įrm 
chair Kent A. 'ardiner and was developed aŌer the 
two read a Center for WorŬ-Life Wolicy report about 
unconscious bias in the worŬplace, published in 
the Harvard Business Review. dhe report linŬed the 
dearth of women in the C-suites of Fortune ϱ00 
companies to a lacŬ of advocacy by their leadership-
level male colleagues and suggested a pracƟce called 
͞sponsorship͟ to counter this.

hnliŬe mentorship, in which mentors are role models 
to their mentees and might provide advice on, for 
eǆample, career development and navigaƟng law 
Įrm poliƟcs, sponsors acƟvely support and advocate 
for their protĠgĠs by puƫng them forward for criƟcal 
career development opportuniƟes and assignments. 
Crowell & Moring is proud to be a leader in this 
eīort, conƟnuing to foster a culture of sponsorship 
that culƟvates a community of diverse talent and 
maŬes us a stronger and beƩer Įrm.

In addition to having more one-on-
one time with a partner in my group, 

I appreciated that the Sponsorship 2.0 

tools for professional development at Crowell 
and share personal stories. The experience 
made it clear to me that there is no single 
path for success at Crowell.
 
Associate Adeoye O. Johnson, Protégé

One of the most interesting takeaways 
for me is the importance of really 

listening to the protégé’s articulation of the 
issue he or she faces and helping the protégé 
come up with an approach, rather than simply 
telling the protégé what you think the issue is 
and what he or she should do about it. I also 
was struck by how focused the protégés are on 
becoming well-rounded professionals, rather 
than just on promotion.
 
Partner Tracy A. Roman, Sponsor

Sponsorship 2.0 Initiative
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June

Pride Month

Crowell & Moring’s 
San Francisco oĸce 
was pleased to host a 
conversaƟon with Judge 
sictoria KolaŬowsŬi of 
the Alameda County 
Superior Court. Judge 
KolaŬowsŬiͶpresently 
the only full-Ɵme siƫng 
transgender judge in the 
hnited StatesͶwas the 
Įrst openly transgender 
person to serve as a trial 
court judge of general 
jurisdicƟon in the 
country, the Įrst elected 
to a judgeship, and the 
Įrst to serve as any type 
of judge in California. An 
acƟvist for the L'�dYн 
community since coming 
out publicly in 1989, she 
has been widely honored 
for her worŬ on issues of 
inclusion.

May

American 
Heritage Month

American journalist and 
author Lenora Chu was 
welcomed to the Įrm’s 
San Francisco oĸce to 
discuss her booŬ 
Soldiers: An American 

and the Global Race 
to Achieve. Centered 
around her family’s 
eǆperience when Chu 
and her American 
journalist husband 
enrolled their toddler 
son in an elite state-
run school in Shanghai, 
the booŬ weaves in her 
research on the Chinese 
educaƟonal system and 
compares it to educaƟon 
in the hnited States, 
revealing posiƟve and 
challenging aspects of 
both approaches.

March

Women’s History 
Month

Joanne Lipman, former 
editor-in-chief for hSA 
doday and chief content 
oĸcer of its parent 
company, 'anneƩ, 
visited Crowell & 
Moring’s New zorŬ oĸce 
to discuss her criƟcally 
acclaimed booŬ That’s 
What She Said: What 
Men Need to Know (and 
Women Need to Tell 
Them) About Working 
Together. Discussion 
topics included the 
current state and 
senƟments of women 
in the worŬplace, being 
heard, ͞bropropriaƟon,͟  
and ͞mansplaining.͟

February

Black History 
Month

zale Law School 
Wrofessor James Forman, 
Jr., led a discussion from 
the Įrm’s Washington, 
D.C., oĸce on his booŬ 

Crime and Punishment in 
Black America. dhe booŬ, 
which won a Wulitǌer 
Wriǌe in April 2018, traces 
the growth of tough-
on-crime and mass 
incarceraƟon policies 
and their impact on 
people of color. It draws 
on Wrofessor Forman’s 
eǆperience as a public 
defender in Washington, 
D.C., a job he tooŬ aŌer 
clerŬing for h.S. Supreme 
Court JusƟce Sandra Day 
K’Connor in 199ϯ and 
199ϰ.

Diversity Speaker 
Series and Heritage 
Month Observations

Crowell & Moring’s Diversity SpeaŬer 
Series brings disƟnguished speaŬers of 
various cultures and bacŬgrounds to the 
Įrm to share their uniƋue eǆperiences 
and perspecƟves with aƩorneys and staī. 
dhe speaŬer selecƟons oŌen coincide with 
cultural heritage months and, many Ɵmes, 
feature prominent authors presenƟng 
their published worŬs. Wrograms are 
broadcast to all oĸces, including by 
teleconference to �russels and London.

 Jessica Fijolek, Judge Victoria Kolakowski, David McFarlane, 



Crowell & Moring 17

 
Keith Harrison

November

Native American 
Heritage Month

Author and hniversity 
of Southern California 
Wrofessor David dreuer 
discussed topics raised 
in his booŬ Rez Life: 

 
at Crowell & Moring’s 
Krange County oĸce. 
Wrofessor dreuer 
discussed his Kjibwe 
upbringing on the 
Leech LaŬe ReservaƟon 
in Minnesota through 
personal and journalisƟc 
observaƟons of NaƟve 
American reservaƟons 
and federal policies, 
including Indian 
sovereignty, community 
strength and value, and 
the importance of allies 
in shiŌing the public, 
oŌen negaƟve, narraƟve 
of NaƟve American life.

October

Disability 
Employment 
Awareness Month

salued, longstanding 
Įrm client James C. 
Stearns, Accenture’s 
director of legal services, 
trade compliance for the 
Americas and Asia-WaciĮc 
Regions, spoŬe at the 
Įrm’s Washington, D.C., 
oĸce about the challenges 
and advantages that 
persons with disabiliƟes 
encounter with integraƟng 
into society and into the 
worŬplace. Stearns, who 
was born with cerebral 
palsy, has aligned his legal 
career with a commitment 
to advancing the rights of 
persons with disabiliƟes, 
including serving as 
eǆecuƟve commiƩee 
chair and immediate past 
president of the Cerebral 
Walsy InternaƟonal 
Research FoundaƟon.

September - October

Hispanic Heritage 
Month

dhe recipient of numerous 
awards and recogniƟons, 
Alejandra z. CasƟllo, 
EsƋ., CEK of zWCA hSA, 
joined Crowell & Moring’s 
Washington, D.C., oĸce 
to share her vision for 
improving the lives of girls 
and women ;parƟcularly 
in underrepresented 
communiƟesͿ and discuss 
her role as a leader in this 
eīort. CasƟllo has worŬed 
in various public, private, 
and non-proĮt seƫngs 
and was the Įrst ,ispanic 
American woman to serve 
as the naƟonal director 
of the Minority �usiness 
Development Agency, 
where she helped secure 
Įnancing and capital in 
eǆcess of Ψ19 billion to 
create or retain more than 
ϯϯ,000 jobs.

July
Award-winning writer 
and acƟvist Darnell 
Moore discussed his 
latest booŬ, No Ashes 
in the Fire: Coming of 
Age Black and Free in 
America, in the Įrm’s 
New zorŬ oĸce. dhe 
memoir reŇects on 
Moore’s journey from 
an oŌen bullied child 
growing up in Camden, 
New JerseyͶwhere, 
at the age of 1ϰ, he 
narrowly escaped death 
at the hands of some 
neighborhood boysͶto 
a leader in the �lacŬ 
Lives MaƩer movement 
and one of the most 
inŇuenƟal blacŬ L'�dYн 
writers and acƟvists in 
the hnited States.

The Diversity Speaker Series brings together  
our C&M community to learn about and  

 
It’s truly an enriching and enlightening series.

Jessie Nathanson, Director, 
Client Development Programs & Training
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Inspired by the well-received, Įrm-wide Diversity 
SpeaŬer Series, the New zorŬ and Krange County 
oĸces hosted local programs for aƩorneys and staī.

New zorŬ’s Diversity & Inclusion SpeaŬer Series 
included:

• Jabbar Collins, a New zorŬ State inmate who, 
while in prison, found evidence that overturned 
his murder convicƟon, and then sued New 
zorŬ State and New zorŬ City for prosecutorial 
misconduct. ,is case led to a longƟme �rooŬlyn 
district aƩorney being voted out of oĸce.

•  James K’Neill, a ,arvard Law School graduate 
who, ϯϱ years ago, started Legal Kutreach, 
a highly successful legal diversity pipeline 
program. SubseƋuent to his talŬ, the New zorŬ 
oĸce became a co-sponsor of Legal Kutreach’s 
Summer Law InsƟtute at New zorŬ hniversity 
Law School, a program geared to eighth-graders 
who want to learn about law.

•  Kmari Mason and AŬi AŬiwowo, JW Morgan 
and Morgan Stanley lawyers, respecƟvely, who 
spoŬe about their companies’ eīorts to promote 
diversity within their own legal departments, as 
well as within the outside Įrms they hire.

•  �ronǆ District AƩorney Darcel ClarŬ, the Įrst 
woman in that posiƟon and the Įrst African 
American woman to serve as a district aƩorney 
in New zorŬ State.

In June, the Krange County oĸce ŬicŬed-oī a 
diversity speaŬer series booŬ club aimed at furthering 
the dialogues iniƟated during select Įrm-wide 
SpeaŬer Series programs. �ooŬs discussed included:

• Joanne Lipman’s That’s What She Said: What 
Men Need to Know (and Women Need to Tell 
Them) About Working Together and

•  Darnell Moore’s No Ashes in the Fire: Coming  
of Age Black and Free in America.

ocal O ce D  Speaker Series and Book Club
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Summer Associate Diversity Dinners

In 2018, Crowell & Moring conƟnued its pracƟce 
of hosƟng summer associate diversity dinners in 
Washington, D.C. and California, aimed at furthering 
the Įrm’s commitment to diversity, inclusion, and 
community building. Dinners were held in the 
Washington, D.C., San Francisco, Los Angeles, and 
Krange County oĸces and were hosted by Diversity 
Council Steering CommiƩee members Michelle 
'illeƩe and David McFarlane; Diversity Council 
members Niran S. Somasundaram; and RecruiƟng 
CommiƩee co-chair Chahira Solh.

dhe dinners brought together each oĸce’s summer 
associates, diverse aƩorneys, staī members, 
and their families for an evening of casual dining, 
discussion, and communal fellowship. Discussions 
ranged from casual networŬing to more structured 
arƟcle discussions on intersecƟonality ;the 
interconnected nature of social categoriǌaƟons, such 
as race, class, and gender, as they apply to individuals 
or groupsͿ and bringing one’s whole self to the 
worŬplace. 'uests noted that the events fostered 
stronger relaƟonships within the oĸces.
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African American  

Charles C. Hwang
Partner

Diana T. Huang
Counsel

A nity and 
nclusion et orks

Crowell & Moring maintains four diverse 
aƩorney aĸnity groups and two addiƟonal 
resource networŬs that promote inclusion, 
community-building, and opportunity 
within the Įrm. dhe groups are led by all 
levels of lawyers from partner to associate 
and meet regularly, each seƫng its own 
agenda tailored to the parƟcular needs 
of its members. dopics that the groups 
address include business development, 
industry trends, aƩorney integraƟon, 
networŬingͬclient development 
opportuniƟes, and current or upcoming 
events of interest. Several groups also 
host member ouƟngs throughout the 
year, oīering addiƟonal networŬing 
and socialiǌing opportuniƟes as well as 
fostering a greater sense of community. In 
2018, members of the aĸnity groups also 
parƟcipated in discussions on enhancing 
the Įrm’s approach to recruitment and 
retenƟon of diverse talent.

Ryan C. Tisch
Partner Counsel

Partner

Partner Counsel

John L. Murino
Partner
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Co-Chairs

Counsel
Washington, D.C.

Amanda M.  

Associate
New York

Counsel
Los Angeles

Judith BussĠ
Associate 

Brussels/London

Kimberley  

Associate
San Francisco

Helen Osun
Associate

Washington, D.C.

Women s eadership nitiative

Crowell & Moring’s Women’s Leadership IniƟaƟve ;WLIͿ, formerly the Women AƩorneys’ NetworŬ, is 
dedicated to the recruitment, retenƟon, and advancement of our female-idenƟfying ;womenͿ lawyers. 
Led by associates and counsel chosen by the Įrm’s EǆecuƟve CommiƩee, WLI provides opportuniƟes 
for women aƩorneys to develop meaningful relaƟonships with their peers, as well as mentors and 
sponsors. WLI sponsors professional development programming aligned with its mission of recruiƟng, 
advancing, supporƟng, and retaining a community of talented women aƩorneys across all of the Įrm’s 
oĸces. WLI also serves as a resource to, and acƟvely engages with, Įrm leadership, regarding issues 
relevant to women in the profession.

Sima  
Namiri-Kalantari

Counsel
Los Angeles

DeBernardis
Counsel

Washington, D.C.
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Since the Įrm’s beginnings in 19ϳ9, Crowell & 
Moring’s culture has emphasiǌed Ňeǆibility and 
worŬ-life balance. dhis approach is evidenced by 
the number of worŬ arrangements available to 

our lawyersͶincluding reduced ;balancedͿ hours, 
annualiǌed hours, and remote worŬ.

dhe Įrm’s �alanced ,ours Aĸnity 'roup, led by 
cerƟĮed career coach and Wrofessional Development 
Counselor Laura Snodgrass, oīers lawyers 
parƟcipaƟng in arrangements a forum to discuss 
issues, challenges, and opportuniƟes relevant to their 
uniƋue worŬ arrangements, including professional 
development planning, worŬͬlife balancing, and 
navigaƟng the path to partnership. Crowell & 
Moring supports the concept that schedules can be 
tailored to address the needs of our aƩorneys and 
accommodate various life situaƟons and reƋuirements 
eǆperienced by aƩorneys at any stage of their legal 
careers, while maintaining eǆcellent client service.

In 201ϯ, the Įrm adopted a formal balanced hours 
policy which outlines support of balanced hours 
arrangements for the Įrm’s aƩorneys and describes 
the procedures by which a balanced hours schedule 
can be established and reviewed. hnder this policy, 
there is no minimum or maǆimum length of Ɵme an 
aƩorney may worŬ on a balanced hours schedule. 
�alanced hours lawyers are compensated and 
evaluated on the same basis, and through the same 
process, as aƩorneys worŬing tradiƟonal schedules.

provide exemplary client service within whatever hour parameters you want to set.
 
Rebecca L. Springer, Partner

Balanced Hours A nity roup

Laura Snodgrass
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For decades, the professionals at Crowell & Moring 
have fought discriminaƟon and protected diverse 
individuals whose rights were being threatened 
through our robust pro bono program, earning 
victories and creaƟng innovaƟve seƩlements that 
have reƋuired organiǌaƟons to change policies, 
conduct trainings, and help prevent future injusƟces. 
do this end, the Diversity Council coordinates with 
the Įrm’s Wublic Service CommiƩee to conƟnually 
idenƟfy a number of ongoing pro bono projects in all 
of our h.S. oĸces, for both aƩorneys and staī.

Two major victories in 2018 include:

• Obtaining asylum for a Salvadoran man 
who, because of his gender-nonconforming 

violence on numerous occasions at the hands 
of a violent MS-13 gang leader. dhe Įrm’s 
team prepared a brief describing the past 
persecuƟon he suīered, arguing that his fear 
of future persecuƟon was well-founded based 
on his social and poliƟcal Ɵes with the L'�dYн 
community. dhis win is a signiĮcant addiƟon to 
the scant case law regarding heteroseǆual people 
with imputed seǆual minority status. 

• 

Wuerto Rico’s 
District Court adopted the posiƟon advocated 
in a Crowell & Moring amicus brief, enabling an 
incarcerated transgender liƟgant in the case to 
proceed with her claims against Wuerto Rico’s 
�ureau of Wrisons. In early 201ϳ, in the midst 
of Wuerto Rico’s banŬruptcy proceedings, she 
had sued the bureau aŌer an unlawful denial 
of parole. ,er pro se suit sought an injuncƟon 
ordering a new parole hearing to avoid further 
deprivaƟons of liberty, as well as monetary 
damages. dhe Wuerto Rican government, joined 
by the h.S. Department of JusƟce, sought to 
stay the case unƟl Wuerto Rico’s banŬruptcy 
proceedings had concluded. dhey argued that 

the stay precluded even consƟtuƟonal claims 
for injuncƟve relief. dhe Įrm, worŬing with 
Lambda Legal and LaƟnoJusƟce WRLDEF, draŌed 
an amicus brief opposing Wuerto Rico’s posiƟon 
and successfully argued that the government’s 
posiƟon would allow any municipality or 
state that Įled for banŬruptcy to violate the 
ConsƟtuƟon and other laws with impunity.

• Filed a lawsuit against Diamond Cab Company 
in Washington, D.C., for failing to dispatch cabs 
to the Southeast sector of the district, home to 

 Diamond agreed 
to oīer services to all on an eƋual basis, provide 
training sessions for employees, post complaint 
procedures, and Ŭeep wriƩen records concerning 
discriminaƟon complaints.

• 

Old Country Stores, Inc., discriminated in its 
treatment of African American customers 
across the country. dhe consent order reƋuired 
the company to provide new training programs, 
an enhanced system to invesƟgate and resolve 
customer complaints of discriminaƟon, and an 
outside auditor to oversee implementaƟon of 
nondiscriminaƟon policies and procedures. 

•  Represented black farmers, who were 

deadline. dhe Įrm negoƟated a class seƩlement 
with the h.S. Department of Agriculture and 
advocated for addiƟonal federal funding. As a 
result, approǆimately 18,000 blacŬ farmers were 
compensated for discriminaƟon. 

• 

federal Fair Housing Act and several Virginia 

Diversity Focused Pro Bono
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culture of fear at the park. dhe parŬ owners 
agreed to terminate the parŬ manager, hire a 
new manager who spoŬe Spanish, oīer year-long 
leases to all tenants, revise certain parŬ rules 
and regulaƟons, and pay Įve LaƟno families a 
conĮdenƟal monetary award.

In 2016, Crowell & Moring, the Lawyers CommiƩee 
for Civil Rights hnder Law, and several Alabama 
civil rights liƟgators Įled a lawsuit on behalf of four 
Alabama voters and the Alabama NAACW, challenging 
the state’s method of elecƟng appellate judges. dhe 
suit, Įled under SecƟon 2 of the soƟng Rights Act, 
alleges that Alabama’s system of at-large elecƟons 
for the state’s three appellate courtsͶthe Supreme 
Court, Court of Criminal Appeals, and Court of Civil 
AppealsͶdiscriminates against blacŬ voters. As a 
result of this at-large system, no blacŬ judges have 
been elected to any of Alabama’s 19 appellate 
judgeships for 2ϱ years, no blacŬ judicial candidate 
has won a statewide oĸce without Įrst being 
appointed by the governor, and no blacŬ judge has 
ever served on either of the appeals courts.

AŌer surviving a moƟon to dismiss the suit last year, 
the Įrm’s team, led by partner Keith J. ,arrison 
and senior counsel Richard E. Schwartǌ, presented 
its case in federal district court in Montgomery, 
Alabama, during a siǆ-day trial in November 2018. 
dhe proceeding culminated in the court ordering all 
parƟes to Įle post-trial briefs. �rieĮng is ongoing. 
Also ongoing is an appeal by aƩorneys for the state 
of Alabama, seeŬing to overturn the denial of the 
moƟon to dismiss. Kn December 1ϰ, 2018, ,arrison 
presented oral argument in the appeal before the 
11th Circuit Court of Appeals.

dhis historic case raises a mulƟtude of signiĮcant 
issues, including whether SecƟon 2 of the soƟng 
Rights Act applies to judicial elecƟons; whether the 
soƟng Rights Act abrogates state sovereign immunity; 
and, what is the eǆtent of Congress’ powers under 
the ReconstrucƟon Amendments.

In addiƟon to Keith and Richard, the Crowell & 
Moring team includes counsel Diana A. JeschŬe, 
�riƩon D. Davis, Jay DeSanto, and Sima Namiri-
Kalantari; associate Eric A. Stahl; and trial specialist 
Wam Davis.

Crowell & Moring is proud to have been honored 
with the 2018 EǆcepƟonal Service Award from 
the American �ar AssociaƟon’s Death Wenalty 
RepresentaƟon Wroject. dhe award recogniǌes 
the worŬ of volunteer law Įrms for ͞eǆcepƟonal 
commitment to providing high Ƌuality pro bono 
representaƟon for indigent death row prisoners.͟

Kver the past two decades, Crowell & Moring has 
devoted more than 2ϱ,000 hours to death penalty 
representaƟon, invesƟng approǆimately Ψ11 million 
worth of aƩorney Ɵme to these maƩers. Clients have 
included inmates on death rows across the hnited 
States, including in Khio, Florida, sirginia, Mississippi, 
deǆas, Alabama, and KŬlahoma. Kne notable 
representaƟon eǆempliĮes the Įrm’s recent worŬ in 
this arena:

Crosley Green v. Secretary, Department Of 

dhe Death Wenalty RepresentaƟon Wroject referred 
Crosley 'reen’s case to Crowell & Moring in 2008. At 
the Ɵme, 'reen had served 18 years on death row in 
Florida for the murder of Charles Flynn, Jr., a 22-year-
old man, in Mims, Fla. In 1990, an all-white jury 
convicted 'reen, a blacŬ man, of Įrst-degree murder 
and sentenced him to death. In 2009, Crowell & 
Moring won a reduced sentence for 'reen, securing 
his release from death row. ,e was re-sentenced to 
concurrent terms of 1ϳ years and a consecuƟve term 
of life in prison without eligibility for parole before 
2ϱ years on convicƟons related to Flynn’s death. 
During his 29 years in prison, 'reen has consistently 
maintained his innocence.

Kn July 20, 2018, the h.S. Middle District Court in 
Florida found that prosecutors had withheld Ŭey 
evidence, denying 'reen his consƟtuƟonal right to 
a fair trial. dhe court gave the state 90 days to either 
iniƟate proceedings for a re-trial or release him. 
Wrosecutors appealed that ruling a few weeŬs later, 
winning a stay on the 90-day clocŬ.

Crowell & Moring’s team of aƩorneys on 'reen’s 
case are partners Keith J. ,arrison and Jeane A. 
dhomas, counsel sincent J. 'alluǌǌo, and senior pro 
bono paralegal sirginia MarƟn. Former Crowell & 
Moring associate Stacie Lieberman, now a senior 
staī aƩorney at the Capital Wost-ConvicƟon Wroject of 
Louisiana, is also a member of 'reen’s team.
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to Partner in 2018  

 is a 
partner in Crowell & Moring’s 
San Francisco oĸce and a 
member of the Įrm’s LiƟgaƟon 
'roup. Nate’s pracƟce focuses 
on compleǆ commercial, 
university technology licensing, 
and health care liƟgaƟon. 
,e represents clients in all 
aspects of liƟgaƟon, from 

pre-liƟgaƟon invesƟgaƟon counseling through trial 
and appeal. Nate joined the Įrm in 2009, coming 
from the San Francisco Įrm of Folger Levin & Kahn 
LLW. From 2011-1ϯ,  named 
him a Northern California Rising Star. Nate is a 200ϯ 
cum laude graduate of the hniversity of California 
,asƟngs College of Law and a magna cum laude 
graduate of San Francisco State hniversity, with a 
bachelor’s degree in sociology.

Ilana Lubin is a partner in the 
Įrm’s New zorŬ oĸce and 
a member of the Corporate 
'roup. Ilana freƋuently 
represents clients in the 
apparel, fashion, retail, luǆury, 
and beauty sectors regarding 
cross-border and domesƟc 
mergers and acƋuisiƟons, 
joint ventures, and private 

eƋuity investments. ,er eǆperience includes 
negoƟaƟng and draŌing intellectual property 
licensing agreements and providing advice with 
respect to other general corporate and commercial 
transacƟons. She has also worŬed in-house advising 
business units worldwide, notably in connecƟon with 
global merger and acƋuisiƟon and licensing acƟvity.

Most recently, Ilana was instrumental in forming 
and leading the C&M Fashion and �eauty �reaŬfast 
series, designed to create a community of fashion 
and beauty industry eǆecuƟves.

Ilana joined Crowell & Moring as an associate in 
201ϯ and was promoted to counsel in 2016. In 201ϳ, 
The M&A Advisor recogniǌed her as an Emerging 
Leader and  has named 
her a Rising Star annually since 201ϱ. In November, 
2018, Ilana spoŬe at the Women in Law & Leadership 
Summit in New zorŬ City as a panelist in a discussion 
Ɵtled ͞Mentor and Sponsorship: CreaƟng 'rowth 
in zour KrganiǌaƟon.͟  She enjoys mentoring and is 
an acƟve parƟcipant in the New zorŬ oĸce’s booŬ 
club for students from the all-girls hrban Assembly 
School for Criminal JusƟce. Ilana is a 200ϳ graduate 
of the �enjamin N. Cardoǌo School of Law, where 
she served as an editor of The Cardozo Journal of 
Law and Gender. She earned her bachelor’s degree 
in policy analysis and management at Cornell 
hniversity.

John L. Murino joined Crowell & Moring as an 
associate aŌer serving as a judicial law clerŬ to 
the ,onorable Deborah A. Robinson of the h.S. 

Promotions
Women, Attorneys of Color, 

 
Partner and Counsel

In 2016, Crowell & Moring’s Diversity 
Council established, as one of three 
strategic objecƟves for the Įrm, to ensure 
opportuniƟes for our diverse lawyers to 
eǆcel and be promoted from within. Kf 
the seven lawyers elected to partnership 
eīecƟve January 1, 2018, two were lawyers 
of color and two were women. dwenty-
four associates were promoted to counsel, 
including ĮŌeen women, eight lawyers of 
color, and one L'�dYн lawyer. dhe following 
are some of the recently promoted partners 
and counsel.

Crowell values collaboration and 
collegiality. Besides making for a better 

workplace, those traits help diverse attorneys 
such as myself gain exposure and opportunities. 
I try to foster that environment for others.
 
Nate Bualat, Partner
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District Court for the District of Columbia. John 
is a partner in the Įrm’s Washington, D.C., oĸce, 
where he parƟcipates in the InternaƟonal Dispute 
ResoluƟon, LiƟgaƟon, and Intellectual Wroperty 
'roups. ,e represents clients in commercial and 
investment arbitraƟons and compleǆ civil liƟgaƟon, 
with many of the disputes involving the acƟons of 
foreign corporaƟons, sovereigns, and internaƟonal 
organiǌaƟons. John’s eǆperience spans the globe 
and encompasses industries that include hospitality, 
Įnancial services, defense contracƟng, natural 
resources, manufacturing, media, soŌware, and 
technology. ,e also regularly counsels clients 
regarding issues related to internet governance, 
websites, and sovereign immunity.

John is a co-leader of the Įrm’s ,ispanic Lawyers 
Aĸnity 'roup and is a sought-aŌer speaŬer on 
numerous topics in his areas of pracƟce. ,e earned 
his J.D., with honors, from dhe 'eorge Washington 
hniversity Law School, where he was a member of 
the Public Contract Law Journal and the Moot Court 
�oard. John also served as a public interest fellow 
at the Wublic Defender Service for the District of 
Columbia. ,e is on the Steering CommiƩee for the 
American �ar AssociaƟon InternaƟonal Law SecƟon’s 
LaƟn American and Caribbean CommiƩee and, for 
the past siǆ years, has served as a member of the 
EǆecuƟve CommiƩee of the �oard of Directors of 
'W Law’s Alumni AssociaƟon. ,e has a bachelor’s 
degree in poliƟcal science and internaƟonal relaƟons 
from the hniversity of Michigan.

Rebecca L. Springer joined 
Crowell & Moring as an 
associate in 1999, upon 
her graduaƟon from DuŬe 
hniversity Law School. 
Rebecca is a partner in the 
Labor & Employment 'roup 
and the EducaƟon WracƟce 
in the Įrm’s Washington, 
D.C., oĸce. She focuses 

her pracƟce on labor and employment liƟgaƟon, 
counseling, and compliance, parƟcularly with respect 
to the aĸrmaƟve acƟon obligaƟons of federal 
contractors and the Kĸce of Federal Contract 
Compliance Wrograms. She has eǆtensive eǆperience 
with aĸrmaƟve acƟon and pay eƋuity maƩers, 
represenƟng clients in KFCCW audits, counseling 
on aĸrmaƟve acƟon compliance, and advising 
clients on the design, management, and analysis 
of compensaƟon and performance management 
systems. Rebecca’s pracƟce also focuses on 
invesƟgaƟons of harassment, discriminaƟon, and 
retaliaƟon complaints. ,er educaƟon pracƟce 

includes counseling secondary schools, colleges, and 
universiƟes on these issues, as well as on ditle Iy 
compliance.

In February 2018, Rebecca was the subject of a 
Diversity & Fleǆibility Alliance ͞Spotlight on Fleǆ͟ 
arƟcle. Discussing how she built a successful career 
at Crowell & Moring on a reduced-hours Ňeǆ 
schedule, Rebecca noted, ͞While I was mid-career, I 
thought about leaving the Įrm because I wasn’t sure 
if I wanted to stay on the partner tracŬ ͙ I talŬed 
with my pracƟce group leaders, and they made it 
clear they wanted me to stay ͙ dhey asŬed me what 
I wanted and what I thought would be a realisƟc 
career path; they let me Ŭnow I was valued ͙ So, 
for the past 10 years, I’ve worŬed reduced hours 
;ranging between ϳϱ-8ϱ percentͿ, and while worŬing 
this Ňeǆible schedule, I became a partner in 2018.͟

Bios of Diverse Lawyers Promoted  
to Counsel in 2018

 joined Crowell & 
Moring in 2011, aŌer earning 
her J.D. from 'eorgetown 
hniversity Law Center. diīany 
is a counsel in the Washington, 
D.C., oĸce and a member 
of the Įrm’s White Collar & 
Regulatory Enforcement 'roup. 
,er pracƟce is focused on 
represenƟng individual and 

corporate clients in maƩers involving allegaƟons 
of fraud and regulatory non-compliance, including 
Foreign Corrupt WracƟces Act invesƟgaƟons and False 
Claims Act liƟgaƟon. She also has an acƟve pro bono 
pracƟce and currently serves as a co-chair of the 
Įrm’s Women’s Leadership IniƟaƟve.

In 201ϳ, diīany was selected by the Įrm to 
parƟcipate in the Leadership Council on Legal 
Diversity’s year-long WathĮnder program for early-
career, high-potenƟal, diverse aƩorneys. ;See arƟcle 
on page ϯ1.Ϳ While in law school, she successfully 
represented vicƟms of employment discriminaƟon 
who were clients of the InsƟtute for Wublic 
RepresentaƟon, a public interest law Įrm and law 
school clinic founded by 'eorgetown hniversity  
Law Center.

As a summer associate at Crowell & Moring, diīany 
parƟcipated in the Įrm’s Wublic Interest Fellowship 
program and spent half of her summer as an intern 
for the NaƟonal Women’s Law Center, a nonproĮt 
that worŬs to protect and advance eƋuality and 
opportunity for women and families. In addiƟon to 
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her J.D., diīany has an A.�. from DuŬe hniversity, 
where she studied poliƟcal science, African and 
African American history, and public policy.

 began her legal 
career in Crowell & Moring’s 
San Francisco oĸce, aŌer 
graduaƟng from the hniversity 
of Southern California 'ould 
School of Law in 2012. Rebecca 
pracƟces in the LiƟgaƟon 
'roup, focusing on compleǆ 
liƟgaƟon and arbitraƟons. 
She has broad liƟgaƟon and 

trial eǆperience in a variety of industries, including 
retail, banŬruptcy, and health care. In 201ϳ, she was 
selected by the Įrm to parƟcipate in the Leadership 
Council on Legal Diversity’s year-long WathĮnder 
program for early-career, high-potenƟal, diverse 
aƩorneys.

As a law student, Rebecca selected Crowell & Moring 
based on her eǆperience as a summer associate 
in San Francisco. While in law school, she was a 
cerƟĮed student intern with the hSC Wost-ConvicƟon 
JusƟce Wroject, where she represented women 
serving indeterminate life sentences in habeas 
proceeding and parole hearings. In addiƟon to her 
J.D., Rebecca has a bachelor’s degree in philosophy 
from Wellesley College.

started as 
a summer associate in 2011. 
Now a counsel in the New zorŬ 
oĸce, Wreetha is a member 
of the Intellectual Wroperty 
and Environment & Natural 
Resources 'roups. ,er IW 
pracƟce consists of liƟgaƟon, 
counseling, and prosecuƟon; 
her patent and trademarŬ 

liƟgaƟon worŬ includes proceedings before the 
drademarŬ drial and Appeal �oard. ,er clients 
come from industries ranging from chemicals to 
pharmaceuƟcals, biotech, soŌware, apparel, fashion, 
retail, luǆury, beauty, and wearable technology.

Wreetha also assists in licensing maƩers, IW issues 
in corporate transacƟons, and with trademarŬ 
clearance and the trademarŬ and patent applicaƟons 
process with the h.S. Watent and drademarŬ Kĸce. 
,er environmental eǆperience includes advising 
and represenƟng clients on regulatory issues arising 
under the AdministraƟve Wrocedure Act and various 
federal and state environmental laws.

Wreetha graduated magna cum laude from Fordham 
hniversity School of Law, where she was a Stein 
Scholar for Wublic Interest and a notes and arƟcles 
editor for the Environmental Law Review. She earned 
her bachelor’s degree, cum laude, in biology and 
classics from �rown hniversity and also received a 
master’s degree in secondary science educaƟon from 
Columbia hniversity’s deachers College.

For her disƟnguished record of commitment to 
tradiƟons of the �ar through public service and 
professional acƟviƟes, Wreetha was recently awarded 
the Kutstanding zoung Lawyer Award from the New 
zorŬ State �ar AssociaƟon. She will be joining the 
,onorable KjeƩa Rogeriee dhompson of the h.S. 
Court of Appeals for the First Circuit as a law clerŬ in 
Fall 2019.

 joined Crowell & 
Moring’s Krange County oĸce 
in early 201ϰ, aŌer serving 
as in-house counsel at Kofaǆ, 
Inc., an internaƟonal process 
automaƟon soŌware provider. 
diīany pracƟces in the Įrm’s 
AnƟtrust 'roup, concentraƟng 
in claims recovery in large 
anƟtrust and tort seƩlements. 

A Įerce advocate for L'�dYн rights, she is a founding 
and current board member of the Krange County 
Lavender �ar AssociaƟon and maintains emeritus 
status with the Krange County EƋuality CoaliƟon. She 
has an acƟve pro bono pracƟce represenƟng L'�dYн 
migrants seeŬing asylum in the hnited States.

diīany is a 2010 graduate of Chapman hniversity 
Fowler School of Law, where she successfully 
reignited the school’s KutLaw group, an organiǌaƟon 
worŬing to promote the interests of gay, lesbian, 
and transgender students, faculty and staī 
members, and allies. She also received the law 
school’s Commitment to Service Award for her 
pro bono worŬ and the Wrofessionalism Award for 
her representaƟon of the law school to the legal 
profession and larger community.

diīany has spoŬen about issues of bias in the 
worŬplace, serving as a panelist during a 2018 
Krange County �ar AssociaƟon zoung Lawyers 
Division seminar Ɵtled ͞Kvercoming �ias in the 
WorŬplace: Are We dhere zet͍͟

�efore earning her J.D., diīany received a �.A. in 
psychology and social behavior from the hniversity 
of California, Irvine.
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 is a highly 
regarded health care lawyer 
who joined Crowell & Moring 
as a partner in Kctober 2018 
to help launch the Įrm’s New 
zorŬ ,ealth Care WracƟce. 
Kathy also has wide eǆperience 
in various forms of real estate 
liƟgaƟon. In the health care 
arena, she has successfully 

represented individual health care providers and 
provider associaƟons in state and federal courts and 
in regulatory and compliance invesƟgaƟons. ,er 
real estate liƟgaƟon pracƟce has included disputes 
over transferable development rights, leasehold 
valuaƟons, and local law compliance issues, as well 
as foreclosures.

In addiƟon to her legal pracƟce, Kathy is eǆtensively 
involved in public and community service and is 
Ŭnown as a champion for increased diversity in 
the legal profession. She is a member of the New 
zorŬ City Commission to Combat Wolice CorrupƟon, 
the New zorŬ Courts AƩorney Emeritus Wrogram 
Advisory Council, and the New zorŬ Supreme Court 
Commercial Division Advisory Council; she is vice 
chair of the board of directors of the Medicare 
Rights Center and a member of New zorŬ 'ov. 
Andrew Cuomo’s New zorŬ State First Department 
Judicial Screening CommiƩee. She also serves as 
co-chair of the Enhance Diversity in the Wrofession 
CommiƩee of the City �ar.

Kathy has previously been an appointed member of 
numerous commiƩees and commissions dealing with 
New zorŬ state and federal courts, and issues of bias 
and diversity in the legal profession. She has served 
on the boards of directors of New zorŬ Lawyers for 
the Wublic Interest and the New zorŬ County Lawyers 
AssociaƟon.

She has been recogniǌed as a Leader Among hs: 
Asian American Women by the NaƟonal Asian WaciĮc 
American �ar AssociaƟon; a Diversity and Inclusion 
Champion by the New zorŬ City �ar AssociaƟon; 
and, a 2ϱth Anniversary Celebrant by Apeǆ for zouth, 
a nonproĮt providing mentoring and educaƟonal 
programs for underserved Asian and immigrant 
youth in New zorŬ City. Kathy recently received the 
Lillian D. Wald Award from the sisiƟng Nurse Service 
of New zorŬ, the inaugural ,ong zen Chen Award 
from Columbia Law School’s Asian WaciĮc American 
Law Students AssociaƟon, and the Women’s 
Leadership Award from the Asian American �ar 
AssociaƟon of New zorŬ.

 is a veteran 
environmental lawyer with 
more than ϯ0 years of 
private pracƟce eǆperience 
liƟgaƟng and counseling on 
environmental maƩers for 
clients in the manufacturing, 
chemical, land development, 
aerospace, metal, and 
insurance industries. As an 

addiƟon to the Environment & Natural Resources 
'roup in the Įrm’s Krange County oĸce, RicŬ 
broadens the naƟonal reach of the group. A 
successful trial aƩorney, he is also a member of 
the Įrm’s LiƟgaƟon 'roup and has substanƟal 
eǆperience in general business, real estate, and land 
use maƩers. RicŬ is also an eǆperienced mediator, 
having mediated many commercial, land use, and 
environmental cases. 

Recruitment
e  Hires in 2018   

Firm Continues to Strengthen 
orts to Recruit Diverse 

Attorneys

In line with the Diversity Council’s eīorts 
to further its objecƟve of recruiƟng diverse 
lawyers, the Įrm conƟnued its concerted 
outreach to women, L'�dYн aƩorneys, 
and aƩorneys of color, resulƟng in a ϳ0 
percent yield of women and diverse lateral 
partner hires. dhe following are among 
the lateral partners who joined Crowell & 
Moring in 2018.
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RicŬ’s environmental eǆperience spans nearly 
all aspects of federal and California law. ,e has 
been involved in the majority of Superfund 
sites in Southern California, numerous Resource 
ConservaƟon and Recovery Act sites throughout 
the state, a wide range of Clean Water Act and 
Clean Air Act regulatory and enforcement maƩers, 
brownĮeld redevelopment, haǌardous waste, and 
endangered species maƩers, among others.

,e is a freƋuent speaŬer and writer on 
environmental and real estate issues and is a 
member of the American Law InsƟtute, where 
he is contribuƟng to the current revision of the 
Restatement of the Law Fourth, Wroperty. RicŬ is 
a member of the board of directors of the Krange 
County �ar AssociaƟon ;KC�AͿ and co-chair of its 
Diversity CommiƩee; he also serves on its Pro Bono 
CommiƩee. ,e was recently honored by the KC�A 
with its �e the Change award, in part, for his worŬ 
as chair of the KC�A’s Diversity CommiƩee.

RicŬ is also a member of the board of directors for 
Legal Aid of Krange County and is chair emeritus of 
the WaciĮc Chorale, a symphonic choral organiǌaƟon 
that provides free aŌer-school music educaƟon to 
inner-city children.

Holly A. Melton is an 
adverƟsing and marŬeƟng 
lawyer who regularly 
represents consumer 
goods and services 
companies, large brands, 
and telecommunicaƟons 
providers in self-regulatory 

and governmental enforcement maƩers. ,olly 
joined Crowell & Moring’s New zorŬ oĸce as a Ŭey 
member of the Įrm’s AdverƟsing & Media WracƟce 
in Kctober 2018.

She represents clients in proceedings before 
the NaƟonal AdverƟsing Division of the Council 
of �eƩer �usiness �ureaus and assists clients in 
responding to invesƟgaƟons and enforcement 
maƩers iniƟated by regulators, including the 
Federal drade Commission, state aƩorneys general, 
and local law enforcement agencies. She regularly 
advises clients on adverƟsing and marŬeƟng laws, 
rules and compliance, as well as FdC guidance. 
,olly also assists clients with ensuring that 
adverƟsing claims are appropriately substanƟated. 
She has broad eǆperience represenƟng clients in 
consumer class acƟon liƟgaƟon, arbitraƟons, and 
other compleǆ liƟgaƟon maƩers, with a parƟcular 
emphasis on iniƟaƟng and defending against false 
adverƟsing and unfair compeƟƟon claims.

,olly’s pro bono worŬ includes represenƟng a 
seneǌuelan individual seeŬing asylum due to abuses 
suīered in his country of origin based on his seǆual 
orientaƟon. She also parƟcipated in a worŬshop 
assisƟng low-income individuals seeŬing to start 
their own businesses, advising on appropriate 
designaƟons and compliance.

,olly earned her J.D., , from the 
hniversity of ,ouston Law Center, where she served 
as the candidates editor for the Houston Journal of 

. She received her �.A., 
, in government, from the hniversity  

of deǆas.

2018 Recruitment Statistics

Women

Note: Some aƩorneys fall  
into more than one category.

1  In the hnited States only.
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David R. Stepp joined Crowell 
& Moring in August 2018 
as a partner in the Įrm’s 
InternaƟonal drade 'roup in 
Los Angeles. David is a highly 
respected global customs 
and trade compliance lawyer 
with more than ϯ0 years 
of eǆperience. ,e advises 
mulƟnaƟonal companies and 

importers as they move goods across borders and 
establish subsidiaries around the world. ,e counsels 
clients on their global e-commerce strategies, 
conducƟng global customs and internaƟonal 
trade audits, and assisƟng them on improving, 
benchmarŬing, and coordinaƟng compliance 
programs across borders.

David has pracƟced in Los Angeles, Singapore, 
and Washington, D.C. While in Singapore, he 
led iniƟaƟves focused on strategic business and 
professional development in Southeast Asia. David 
is admiƩed to pracƟce before the h.S. Court of 

InternaƟonal drade and the h.S. Court of Appeals for 
the Federal Circuit.

David currently serves on the board of directors 
for the Northern California World drade Center. 
,e is past president and board chairman of the 
InternaƟonal sisitors Council of Los Angeles; past 
president of the 'lobal Legal Customs AssociaƟon; 
and a former vice chair of the American �ar 
AssociaƟon’s Customs Law CommiƩee. For 10 years, 
he taught the Los Angeles Customs �roŬers and 
Freight Forwarders AssociaƟon’s course preparing 
students to taŬe the customs broŬers licensing test.

David is a freƋuent speaŬer and writer on global 
customs and internaƟonal trade issues. AŌer 
represenƟng electronics and automoƟve companies 
in the negoƟaƟon of the North American Free drade 
Agreement rules of origin for their products, he 
authored a guidebooŬ on NAFdA procedures for 
a major h.S. electronics trade associaƟon. ,e has 
lectured in Asia, Europe, and the Americas on the 
scope and eīect of many bilateral and mulƟlateral 
free trade agreements.
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Fellows Program
 served as 

Crowell & Moring’s 2018 LCLD 
Fellow. drina is a labor and 
employment partner whose 
clients include government 
contractors, major health care 
organiǌaƟons, tech companies, 
intellectual property Įrms, 
universiƟes, and naƟonal real 

estate companies. During the year-long program, 
she joined 290 other FellowsͶhigh-potenƟal, mid-
career aƩorneys from diverse bacŬgroundsͶas well 
as general counsel of Fortune ϱ00 companies and 
managing partners of the most inŇuenƟal law Įrms in 
the hnited States, to networŬ and eǆchange ideas.

dhe LCLD Fellows Wrogram, launched in 2011, aims 
to produce lawyers with strong leadership sŬills who 
are commiƩed to fostering diversity within their 
own insƟtuƟons and in the broader legal profession. 
dhe program’s curriculum emphasiǌes relaƟonship 
building, transformaƟonal leadership, and professional 
branding. dhe list of past Crowell & Moring fellows 
includes partners A. yavier �aŬer ;201ϳͿ, Chahira Solh 
;2016Ϳ, and �eatrice �. Nguyen ;201ϰͿ; and counsel 
Astor ,eaven ;2012Ϳ. Wartners Lorraine M. Campos 
and Juan A. Arteaga parƟcipated as fellows at their 
prior Įrms.

Path nder Program
Sharmistha Das, an associate 
in the Environment & Natural 
Resources and 'overnment 
Contracts 'roups and an acƟve 
parƟcipant in the Įrm’s Wrivacy 
& Cybersecurity 'roup and 
AdministraƟve & Regulatory 
Law WracƟce, was selected as 
Crowell & Moring’s 2018 LCLD 

pathĮnder. Sharmi focuses her pracƟce on providing 
aĸrmaƟve and defensive claims counseling to clients 
in connecƟon with substanƟal and technically compleǆ 
government contracts; represenƟng government 
contractors in bid protests and False Claims Act ;FCAͿ 
liƟgaƟons; assisƟng clients in connecƟon with FKIA 
reƋuests; and analyǌing cuƫng-edge case law under 
administraƟve law principles to assess any potenƟal 
impact on aīected industries. Wrevious pathĮnders 
include counsel Rebecca Suareǌ and diīany Wynn 
;201ϳͿ; counsel Diana d. ,uang ;2016Ϳ; and counsel 
Wreetha ChaŬrabarƟ ;201ϱͿ.

Crowell & Moring was one of the iniƟal Įrms to 
parƟcipate in the WathĮnder program when it was 
created in 201ϱ. dhe program provides an opportunity 
for early-career diverse lawyers to develop 
foundaƟonal leadership sŬills and relaƟonships  
with their peers in companies and Įrms.

Firm awyers Participate as 2018 eadership Council on  
egal Diversity Fellow  Path nder

In 2018, Crowell & Moring received the Leadership Council on Legal Diversity’s ;LCLDͿ Compass Award, a newly 
created honor that recogniǌes individuals and organiǌaƟons that have, during a calendar year, parƟcipated in LCLD 
programs, including its Fellows, WathĮnder, and Wipeline programs. dhe Įrm, which has consistently been designated 
a LCLD dop Werformer, was one of only 28 member organiǌaƟons that earned the added disƟncƟon of the Compass 
Award in 2018.  Crowell & Moring was one of the Įrst law Įrms to sign on as a member of LCLD when it launched 
in 2009. doday, LCLD has more than ϯ00 corporate and law Įrm members, and its acƟon programs span the 
development Ɵmeline of legal professionals from law school to senior eǆecuƟve. In 2018, Crowell & Moring once 
again parƟcipated in three of LCLD’s most important iniƟaƟves: the Fellows, WathĮnder, and 1L Scholars programs.

Alliances
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I greatly appreciated the 
opportunity to connect 

with other young, diverse 
lawyers across the country, 
hear about their experiences, 
and engage with one another 
on some of the professional 

perspectives and creative 
solutions to those challenges.
 
Sharmi Das, Associate

Above:  
 

A. Xavier Baker, Chahira Solh, Beatrice B. 

counsel Astor Heaven

LCLD
Path nders

LCLD
Fellows

program presented a 
critical and unique opportunity 
for me to develop and deepen 
relationships with a variety of 

ways to not only expand my 
own professional development, 
but also to be a better partner, 
leader, business developer, 

 

1L Scholars Program
In an eīort to enhance the Įrm’s 
diverse talent pipeline, we also 
parƟcipates in LCLD’s 1L Scholars 
Wrogram, through which the 
Įrm recruits a diverse Įrst-year 
law student to join our summer 
associate program. Since 2012, 
an LCLD scholar has joined the 
Įrm’s summer associate program 
each year to eǆperience worŬing 
at Crowell & Moring Įrst-hand. 
We have also shared a Įrst year, 
over the course of the summer, 
with LocŬheed MarƟn, an LCLD 
corporate member.
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LCLD 2018 Annual Meeting  Leadership Summit
At the LCLD 2018 Annual MeeƟng in Washington, 
D.C., Ellen Moran Dwyer, partner and chair 
of Crowell & Moring’s EǆecuƟve CommiƩee, 
parƟcipated on a panel Ɵtled A͞ ConversaƟon at 
the IntersecƟon of Leadership, InnovaƟon, and 
Inclusion.͟  dhe panel was moderated by Martha 
Minow, former dean of ,arvard Law School and 
the current ,arvard hniversity ϯ00th Anniversary 
hniversity professor. In addiƟon to Ellen, panelists 
included Laura Stein, eǆecuƟve vice president and 
general counsel, dhe Cloroǆ Company; Dev StahlŬopf, 
general counsel and corporate vice president, 
MicrosoŌ; Deneen Donnley, general counsel and 
corporate vice president, hSAA; and, Kim Rivera, 
chief legal oĸcer and general counsel, ,W Inc. Each 
discussed their perspecƟves on leadership and 
inclusivity from the early stages of their careers to 
their roles as leaders in their organiǌaƟons.

A͞s leaders, we have a special responsibility to be 
aƩenƟve to everyone around us, not just who you’re 
comfortable with. Everyone here has sat on the 
outside of a circle and looŬed for a way to move in. 

A leader should create that space,͟  Ellen told the 
panel. As part of her comments, she also menƟoned 
how well-received Crowell & Moring’s Sponsorship 
2.0 iniƟaƟve has been as an innovaƟon to advance 
inclusion within the Įrm, calling it ͞a reminder of the 
power of connecƟons.͟

In June, Ellen also parƟcipated in the LCLD 2018 
Leadership Summit at ,arvard hniversity. As a 
member of LCLD’s InnovaƟon CommiƩee, she 
helped facilitate a discussion among 29 corporate 
and law Įrm aƩendees who oīered their thoughts 
on Įve major diversity and inclusion issues facing 
the profession: ;1Ϳ goals and measurement; ;2Ϳ 
collaboraƟon; ;ϯͿ talent development ;accessͿ; ;ϰͿ 
talent development ;processͿ; and ;ϱͿ leadership.

Ellen has served on the LCLD �oard since 201ϰ and 
is currently a member of its InnovaƟon CommiƩee. 
Ellen’s reputaƟon throughout the legal industry as a 
champion of diversity and inclusion in the profession 
was eǆempliĮed by her recogniƟon in 2016 as an 
LCLD individual dop Werformer, for her commitment 
to the organiǌaƟon.
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Crowell & Moring is a long-Ɵme acƟve supporter of 
the Minority Corporate Counsel AssociaƟon ;MCCAͿ, 
one of the hnited States’ foremost voices and thinŬ 
tanŬs on diversity and inclusion in the legal profession 
addressing not only issues of raceͬethnicity, gender, 
and seǆual orientaƟon, but also disability status 
and generaƟonal diīerences that impact the legal 
profession’s worŬforce. Its premiere event, the 
annual CreaƟng Wathways to Diversity Conference 
and 'ala was held in Kctober in New zorŬ City, with 
several Įrm lawyers parƟcipaƟng.

During the conference, Įrm partner Juan A. Arteaga 
was honored as a 2018 MCCA Rising Star. dhis award 
recogniǌes lawyers whose accomplishments and 
dedicaƟon to the legal profession and community 
place them among aƩorneys to watch. Juan was one 
of 10 lawyers naƟonwideͶĮve law Įrm lawyers and 
Įve in-house lawyersͶto receive this recogniƟon. 
,e joined Crowell & Moring in 201ϳ aŌer serving for 
four years as a senior oĸcial in the h.S. Department 
of JusƟce’s AnƟtrust Division, including as the deputy 
assistant aƩorney general for civil enforcement. 
Juan has been a champion for diversity and inclusion 
inside and outside the Įrm, and has served acƟvely 
on the Įrm’s Diversity Council Steering CommiƩee, 
Associate and Counsel RecruiƟng CommiƩee, and 
Lawyer Development CommiƩee.

Wartner David McFarlane served on the conference’s 
Advisory Council, helping to select topics and 
speaŬers for the conference. LiŬe Juan, David has also 
been an invaluable member of the Įrm’s Diversity 
Council Steering CommiƩee. 

During the conference, counsel Samuel W. Krause 
parƟcipated in a panel discussion Ɵtled ͞CreaƟng an 
Inclusive Environment for AƩorneys with DisabiliƟes 
and Developing �est WracƟces.͟  Sam was one of two 
panelists with a disability and shared his personal 
eǆperiences and best pracƟces for hiring, retaining, 
and promoƟng lawyers with disabiliƟes.

Wartner drina Fairley �arlow moderated a discussion 
Ɵtled ͞Moving from Meaningless Metrics to 
Measurable Results: Eǆamining the First dwo zears 
of the MansĮeld Rule.͟  Wanelists included partners 
from two Įrms that were at diīerent stages of 
implemenƟng the MansĮeld Rule and an in-house 
senior counsel whose company is a leader in 
supporƟng MansĮeld-cerƟĮed law Įrms. dhe panel 
eǆplored how the MansĮeld Rule ;see opposite pageͿ 
is changing the legal profession’s business-as-usual 
approach to leadership and promoƟon decisions, 
boosƟng law Įrm diversity eīorts, and closing the 
gaps for women and minoriƟes in leadership roles in 
�ig Law.

David and Sam also spoŬe at the MCCA’s annual 
'lobal dEC Forum in AusƟn, deǆas in April, as 
panelists in a discussion Ɵtled ͞�itcoin in zour ϰ01;ŬͿ͍ 
Doesn’t MaƩer, Cyber-dhieves Are 'oing to ,acŬ 
and Drain It Anyway.͟  dhe Forum provides a plaƞorm 
for women and aƩorneys from diverse bacŬgrounds 
to share the latest best pracƟces and challenges 
facing the legal profession, along with emerging 
technologies that are changing the pracƟce of law.

There is a growing self-determination 
and power amongst diverse attorneys. 

Being able to connect with other attorneys who 
continue the climb toward more inclusiveness 
in the practice of law is essential.
 

Minority Corporate Counsel Association
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Legal Diversity  nclusion Alliance  Brussels

Crowell  Moring Signs On to Diversity Lab s  
Mans eld Rule 2 0 nitiative

Crowell & Moring is proud to be a co-founding 
member of the Legal Diversity & Inclusion Alliance 
;LDIAͿ, a Įrst-of-its-Ŭind iniƟaƟve in the �russels 
legal marŬet. dhe purpose of the LDIA is to build a 
diverse and inclusive worŬplace in which all beneĮt 
from eƋual treatment and opportuniƟes, irrespecƟve 
of race, ethnic or social origin, gender or seǆual 
orientaƟon, age, disability, language, religion, 
poliƟcal preference, or any other ground of personal 
discriminaƟon. 

As one of ϯϱ co-founding law Įrm members with 
oĸces in �russels, the Įrm signed on to the LDIA 
Charter, a wriƩen pledge to worŬ to eliminate 
discriminaƟon in the worŬplace, promote an inclusive 
organiǌaƟonal culture, and commit to taŬing tangible 
acƟons to fulĮll these objecƟves. 

SpeciĮcally, as a group, LDIA members will build 
a cross-law Įrm alliance focusing on diversity and 
inclusion; eǆchange best pracƟces on diversity 
and inclusion; and combine eīorts to hold events, 
worŬshops, trainings, etc., to raise awareness of 
discriminaƟon and diversity issues.

dhe alliance held an event on January ϯ1, 2019, at  
the ,otel Le Chątelain in �russels. AƩending the  
event from Crowell & Moring’s �russels oĸce 
were partners Kristof Rooǆ and Maarten Stassen; 
senior counsel 'eert �ogaert; counsel ,eidi Waem; 
associates MarieŬe san Nieuwenborgh, Laura van 
KruijsdijŬ, Evelien Jamaels, Louis sanderdoncŬt; and 
professional staī members DieuwŬe Rethmeier and 
Caroline �ogaert.

In July 2018, Crowell & Moring signed-on to Diversity 
Lab’s MansĮeld Rule 2.0 iniƟaƟve, an innovaƟve 
eīort to close the gender gap and boost diversity in 
law Įrms, uƟliǌing data to encourage and measure 
meaningful progress related to lateral hiring, 
promoƟons, leadership posiƟon appointments, and 
client development.

Named for Arabella MansĮeld, the Įrst woman 
admiƩed to the pracƟce of law in the hnited States, 
the iniƟaƟve measures whether law Įrms are 
aĸrmaƟvely considering women aƩorneys, L'�dYн 
aƩorneys, and aƩorneys of color for leadership and 
governance roles, eƋuity partner promoƟons, and 
lateral posiƟons. It was inspired by the NFL’s Rooney 
Rule, which reƋuires every NFL team to interview 
at least one minority candidate for head coach 
vacancies.

do achieve MansĮeld Rule objecƟves, parƟcipaƟng law 
Įrms are reƋuired to Įrst establish baseline metrics 
by which to assess and analyǌe their talent pipelines. 
dhe Įrm’s RecruiƟng CommiƩee, dalent Development 

CommiƩee, Wrofessional Development Department, 
and AƩorney RecruiƟng Department regularly review 
data reŇecƟng the results of inclusion eīorts related 
to lateral hiring, promoƟons, and leadership posiƟon 
appointments. 

dhe Įrst three months of tracŬing these eīorts 
showed that Crowell & Moring not only met, 
but eǆceeded, the MansĮeld Rule’s ϯ0 percent 
consideraƟon goals for including women, aƩorneys 
of color, and L'�dYн aƩorneys in lateral associate, 
counsel, and partner recruiƟng.

Crowell & Moring will seeŬ MansĮeld Rule 
cerƟĮcaƟon in 2019, which will reƋuire us to report 
our success or failure rates to meet the ϯ0 percent 
consideraƟon goal in each tracŬing category.

Members of the Įrm’s MansĮeld Rule 2.0 tasŬforce 
include John S. 'ibson, partner and co-chair of the 
Diversity Council Steering CommiƩee; Marguerite 
Eastwood, the Įrm’s chief human resources oĸcer; 
and Diversity & Inclusion Specialist Lauren JenŬins.
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Working Mother 

In 2018, Working Mother, 
in collaboraƟon with the 
American �ar AssociaƟon 
;ABA JournalͿ, named 
Crowell & Moring one 
of the �est Law Firms 
for Women. dhis was 
the seventh consecuƟve 

year that the Įrm has made the list. In maŬing its 
selecƟons, the publicaƟon considered Įrms’ policies 
on and commitment to advancing women lawyers and 
aƩenƟon to worŬ-life balance. dhe winning Įrms lead 
the industry in such iniƟaƟves as supporƟng Ňeǆible 
worŬ arrangements and oīering generous paid 
parental leave policies.

Working Mother’s annual ranŬings are based on a 
survey that contains more than ϯ00 ƋuesƟons about 
aƩorney representaƟons, schedule Ňeǆibility, paid 
Ɵme oī and parental leave, and the professional 
development and retenƟon of women.

Working Mother highlighted the Įrm’s Women 
AƩorneys’ NetworŬ ;now Ŭnown as the Women’s 
Leadership IniƟaƟveͿ; the �alanced ,ours Aĸnity 
'roup; and the Įrm’s sponsorship program.

For the seventh consecuƟve 
year, Crowell & Moring 
earned a perfect 100 
percent score on the 
,uman Rights Campaign 
FoundaƟon’s Corporate 

EƋuality Indeǆ ;CEIͿ. dhe CEI naƟonal benchmarŬing 
survey rates companies based on their policies and 
pracƟces related to L'�dYн worŬplace eƋuality. dhe 
Įrm’s perfect score places it on the ,RC FoundaƟon’s 
2018 list of �est Wlaces to WorŬ for L'�dY EƋuality.

dhe 2018 CEI survey rated 1,08ϰ h.S. employers, 
including 160 of the hnited States’ 200 largest law 
Įrms, in the report. dhe survey’s raƟng criteria 

had Įve Ŭey pillars: ;1Ϳ non-discriminaƟon policies 
across business enƟƟes; ;2Ϳ eƋuitable employment 
beneĮts for L'�dYн worŬers and their families; 
;ϯͿ demonstrated organiǌaƟonal competency and 
accountability around L'�dYн diversity and inclusion; 
;ϰͿ public commitment to L'�dYн eƋuality; ;ϱͿ 
responsible ciƟǌenship.

Law360 2018 Diversity Scorecard

Crowell & Moring was listed 
among the top law Įrms 
for minority aƩorneys in 
Law360’s 2018 Diversity 

Snapshot. dhe Įrm ranŬed ĮŌh among law Įrms in  
the ϯ00 to ϱ99 lawyers siǌe category for the racial  
and ethnic diversity of its aƩorneys.

Law360 surveyed more than ϯ00 h.S. law Įrms.  
Firms were evaluated on four criteria: ;1Ϳ total 
minority lawyers; ;2Ϳ minority non-partners; ;ϯͿ 
minority partners; and ;ϰͿ minority eƋuity partners. 
Knly h.S.-based aƩorneys were included in the survey.

AddiƟonal accolades and recogniƟons include:

•  #2ϰ on AmLaw’s 2018 A-List, up 6 spots from 
201ϳ, with increases in Diversity ;now ϳ6.ϱͿ  
and Associate SaƟsfacƟon ;now 8ϯ.ϱͿ scores

•  #ϰ8 in AmLaw’s 2018 Diversity Scorecard,  
up 18 spots from 201ϳ

•  #8ϯ on NLJ ϱ00 Women in Law scorecard,  
up 6 spots from 201ϳ

• sault Associate RanŬings 

• dop 10 �est Law Firms to WorŬ  
Forͬ2019 ;#9Ϳ

•  #11 L'�d Diversity

•  #12 Kverall Diversity

•  #12 Diversity for MinoriƟes

•  #12 Diversity for Women

•  #ϱ �est Firm for Diversity

Firm Honors and Recognitions
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ndividual Lawyer Honors  
and Recognitions

In 2018, a variety of signiĮcant organiǌaƟons and legal publicaƟons 
recogniǌed and honored a number of Crowell & Moring’s women and 
diverse aƩorneys. Among them were:

• Juan A. Arteaga, partner: New York Law Journal DisƟnguished 
Leader, for eǆcepƟonal legal and leadership sŬills and furthering 
important iniƟaƟves within the Įrm and legal profession. 
Minority Corporate Counsel AssociaƟon Rising Star for his strong 
commitment to eǆcellence and ͞compassion for those in need and 
strong desire to give bacŬ to others.͟

• Laura Foggan, InsuranceͬReinsurance 'roup chair: Benchmark 
 dop 2ϱ0 Women in LiƟgaƟon, for her liƟgaƟon and 

comprehensive arbitraƟon, mediaƟon, and alternaƟve dispute 
resoluƟon worŬ.

• , partner: Savoy magaǌine Most InŇuenƟal �lacŬ 
Lawyers, for his successful save-the-company liƟgaƟon pracƟce  
and role as a ͞champion for diversityͬinclusion and social jusƟce.͟

• , partner: a NaƟonal Asian WaciĮc American �ar 
AssociaƟon 2018 �est Lawyer hnder ϰ0, for prominence in the 
profession and strong commitment to Asian WaciĮc American civic 
or community aīairs.

• David McFarlane, partner: Los Angeles Business Journal 2018 Most 
InŇuenƟal Minority AƩorneys in Los Angeles, for his ͞high-level 
guidance on the Employee ReƟrement Income Security Act ͙  
health care reform law, and employee beneĮts.͟

• , partner: Krange County �ar AssociaƟon’s �e the 
Change award, given, in part, for his worŬ as chair of the KC�A’s 
Diversity CommiƩee.

• , Wublic serviceͬPro Bono partner: elected 
president-elect of the D.C. �ar for the 2018-19 term. Susie will 
become the bar’s ϰ8th president in 2019.

• Monty Cooper, counsel: Washington Business Journal’s ϰ0 hnder 
ϰ0 in 2018 list, for his liƟgaƟon pracƟce and his role as chair of the 
Wrince 'eorge’s County Redevelopment Authority.

• Ashley R. Riviera, counsel: ’s dop 100 Female Lawyers in  
the FCWA & Fraud and ArbitraƟon and LiƟgaƟon categories.

• Mariana Pendás, internaƟonal associate: ’s LaƟn America’s 
Rising Legal Stars, recogniǌing ϱ0 lawyers from ϯ8 internaƟonal law 
Įrms doing business in LaƟn America.

Rick McNeil receiving the Orange 
 

Change Award

 
D.C. Bar for the 2019-20 term
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Crowell & Moring is an internaƟonal law Įrm with approǆimately ϱϱ0 lawyers represenƟng clients  
in transacƟonal, regulatory, liƟgaƟon, and arbitraƟon maƩers. dhe Įrm has also been recogniǌed for 
its ongoing commitment to pro bono service and diversity. Crowell & Moring has oĸces in  
Washington, D.C., New zorŬ, Los Angeles, San Francisco, Krange County, London, and �russels. 

For more informaƟon about Crowell & Moring’s diversity and inclusion iniƟaƟves, please visit our 
website at crowell.comͬdiversity.


