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Trina Fairley-Barlow is a partner in the firm's Washington, DC office. Trina
represents and advises employers on virtually every federal employment
discrimination law and numerous other state and federal laws that regulate
the employment relationship. She has successfully handled cases in all
phases of litigation before federal and state courts, administrative agencies
and various other tribunals. In addition, she regularly provides advice,
guidance, and counsel to employers on all manner of employment-related
issues. Her clients encompass a range of businesses, including major
healthcare organizations, high tech companies, banks, intellectual property
firms, universities, and national real estate companies.

Trina represents and advises employers in both single plaintiff and collective
action lawsuits under federal and state law through various phases of
litigation, including dispositive motions, trial, and appeal. As an experienced
employment law litigator, she has successfully litigated cases arising under
Title VII, ADEA, ADA, FMLA, USSERA, FLSA and a host of other federal and
state laws. She has also prevailed on behalf of employers in cases arising
under the Sarbanes-Oxley Act, breach of contract, non-competition
agreements, misappropriation of proprietary information and other business
torts. In addition, Trina regularly represents employers before administrative
agencies, including the Equal Employment Opportunity Commission, the
Department of Labor and countless other state and federal agencies. In the
alternative dispute context, she has litigated cases before JAMS and AAA and
obtained numerous "take nothing" awards on behalf of employers.

Recognizing the importance of avoiding litigation altogether, Trina routinely
provides comprehensive legal advice, guidance, and training on issues
ranging from hiring, discipline and terminations, to wage and hour compliance
and reductions-in-force. Accordingly, Trina regularly conducts internal
investigations and audits of workplace policies and practices to provide critical
advice and recommendations for compliance with applicable laws and
avoidance of potential liability from high-risk practices. She advises
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employers on the implementation and enforcement of personnel policies, and
regularly reviews and drafts various employment agreements to protect her
clients' business and legal interests.

As an experienced employment law attorney, Trina stays abreast of the latest
employment law developments and is frequently invited to speak and write on
emerging employment law topics and trends.

Education

e University of Virginia, B.A. (1993)
e George Washington University Law School, J.D. (1996)

Affiliations
Admitted to practice: District of Columbia, Maryland, Texas (inactive), U.S.
Court of Appeals for the District of Columbia Circuit, U.S. District Court for the

District of Columbia, U.S. District Court for the District of Maryland, U.S.
District Court for the Northern District of Texas
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